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About the Garden University

The University of Peradeniya, the successor to the University of Ceylon, established in Colombo on 1st of July 1942, is the oldest and
largest University in the country. The Faculty of Arts of the University of Ceylon was moved to Peradeniya on 06th October 1952 and
marked the formal establishment of the University of Ceylon, Peradeniya. Located on a site of natural beauty about 8 kilometers
from the city of Kandy in the Central Province, spread across 1947 acres of land and set in a breathtakingly beautiful location, the
University of Peradeniya offers an experience unparalleled among Universities in Sri Lanka - be it education, residential life, sports
or culture.

The University has expanded over the past 78 years, both quantitatively and qualitatively as a great center of learning, and acquired
infernational recognition and a unique reputation in the country. The number of Faculties has increased from four in 1942, to nine
at present: Agriculture, Allied Health Sciences, Arts, Dental Sciences, Engineering, Management, Medicine, Science and Veterinary
Medicine & Animal Science. The University also comprises of three postgraduate institutes, Postgraduate Institute of Agriculture
(PGIA), Postgraduate Institute of Science (PGIS) and Postgraduate Institute of Humanities and Social Sciences (PGIHS).

The University of Peradeniya was designed as aresidential University to provide facilities fo the maijority of internal students, academic
and non-academic staff. Twenty three halls of residence that provide residential facilities to over 75% of the internal undergraduate
student population, a Health Center, places of worship along with activities ranging from sports to culture with a large number
of societies catering to the interests of the different cross sections of its community makes the University of Peradeniya the most
attractive center for higher learning in the country among students as well as aspirants to the staff.

The academic programs of the University of Peradeniya are supported by four important learning support services: University of
Peradeniya Library Network, the Information Technology Centre (IT Center), the Career Guidance and Counseling Unit, and the
English Language Teaching Unit (ELTU). Several other Centers and Units are also established to perform specific training and service
functions, and they design and offer Diploma and Certificate level courses and various technical and professional services primarily
on a fee-levying basis.

Based on the overall performances, University of Peradeniya is ranked as the number one University in Sri Lanka in QS world ranking
(2019), and Webometrics world ranking (position in world ranking 1981). Furthermore, the Times Higher Education World University
Ranking in 2020 has placed University of Peradeniya as the first in Sri Lanka and in 401-500 band in World University Ranking which
is the highest position that any Sri Lankan University has achieved in the recent history and what's more, University of Peradeniya
has been recording the highest number of SCl research publications and Presidential Awardees for scientific research publications.




History of the Faculty

The Faculty of Management, which is the youngest and ninth Faculty of the University of Peradeniya, has a long history
when it comes to management education in Sri Lanka. The University of Peradeniya commenced providing management
education since 1962 under the purview of the Department of Economics, Commerce and Stafistics in the Faculty of Arts.
Then the Department of Management Studies was established in 2002 in the Faculty of Arts. Laterin 2015, the Department of
Management Studies was converted as the Faculty of Management, the youngest Faculty of the University of Peradeniya. It
serves as the only prominent higher education institution in management education located in the Central region.

Currently, the Faculty operates with five Departments namely, Business Finance, Human Resource Management,
Management Studies, Marketing Management and Operations Management. The Faculty was bestowed with Grade ‘A’
for the BBA Degree program in the recently concluded Quality Assurance and Accreditation Council (QAAC) Program
Review Process by University Grants Commission (UGC). The Faculty is inherited with vibrant panel of lecturers in the spectrum
of Management, and the newly established Postgraduate Unit will be enlightened with the academia within the Faculty
tfogether with industry experts.




Message from the Vice Chancellor

Dear Students,

It is with great pleasure that | forward this message at the time when you admit as a new batch of students
to the Faculty of Management for the academic year 2019/2020. The Faculty of Management as the

mg youngest Faculty of the University has shown an outstanding academic performance during the recent
past.

| strongly believe that you are an extremely privileged group of students who had been able to secure a placement in this
prestigious University, University of Peradeniya after facing the highly competitive advanced level examination. University
of Peradeniya is the one and only establishment that offer the largest and the most comprehensive undergraduate and
postgraduate courses/programs, within the Sri Lankan higher education system, in ferms of qualified academic staff, diversity
of degree programs, physical & infrastructure facilities, laboratories including research and development outputs and
publications. Being a student of a reputed university of this calibre should itself be considered as an honor.

Therefore, | earnestly request you fo make use of this opporfunity to your maximum advantage. Finally, | wish you a very
pleasant and a memorable stay in Peradeniya.

Prof. Upul B. Dissanayake
Vice Chancellor, University of Peradeniya




Vision and Mission of the Faculty

Vision

Enriching potentials through management education

Mission

To achieve the highest standard in management education
through commitment in teaching, learning and research by building collaborative partnerships with academics,
professionals and the industry




Message from the Dean

Dear Students,

Congratulations on your admission to the Bachelor of Business Administration (BBA) program which is
conducted by the Faculty of Management of the University of Peradeniya.

On behalf of staff and the students of the Faculty of Management, University of Peradeniya, as the Dean
of the Faculty, it is my great privilege to welcome you for the 2019/2020 academic year.

For all of you, today is a special day in your life since you have chosen the right place in order to achieve
your career goals. It is my responsibility to emphasize that students should use the available tfime at university prudently and
diligently. Although you have a range of priorities to be attended to, you need to give foremost importance to learning.

As you are aware, the Faculty of Management has five departments namely Department of Business Finance, Department
of Human Resource Management, Department of Management Studies, Department of Marketing Management and
Department of Operations Management. All departments are fully equipped with highly competent and committed
academic staff members. An effective learning environment is in place in the form of state-of-the-art facilities with adequate
infrastructures. Moreover, we have friendly and supportive non-academic staff who provide a range of services throughout
your degree program. Departments have their own societies that engage in both academic and curricular activities.

It is my sincere hope that you will enjoy your studies in the University of Peradeniya and mould yourself as a responsible future
citizen of the country. On our part, we will fry our best to provide an effective learning environment to meet the diverse
learning styles.

| sincerely hope that you will fulfill the aspirations of your parents while being with us during the next four years.

| wish you great success in your future endeavors.

Dr. M. Alfred
Dean, Faculty of Management
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FHDC-Faculty Higher Degrees Committee

FSC- Faculty Safety Committee

FLBMC-Faculty Land and Building Maintenance Committee
FLPC- Faculty Link Programs Committee

FADPC-Faculty Academic Development & Planning Committee
FRC-Faculty Research Committee

FLC-Faculty Library Committee

FMPC- Faculty Master Plan Committee

FMC-Faculty Magazine Committee FSRAC-Faculty Student Request & Admission Committee
FScC- Faculty Scholarships Committee FELMC- Faculty English Language for Management Committee
FJC-Faculty Journal Commuttee FCC-Faculty Counseling Committee

FQAC- Faculty Quality Assurance Cell




Office of the Dean

The Deanis the academic and the administrative head of the Faculty and is assisted by the Assistant Registrar, the Assistant
Bursar and a team of clerical, tfechnical and other service staff members. The Office of the Dean, located in the ground floor
of the Management Building, is the administrative centre of the Faculty. All student matters relating to course registration,
student requests and examinations are handled by the Office of the Dean.
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Dr. M. Alfred Ms. B. M. S. S. Panditharathne Ms. A. W. R. R. M. M. M. Rathnayake
Dean Assistant Registrar Assistant Bursar
T.P. 081-2394001 T.P. 081-2394002 T.P. 081- 2394005
Email: deanmgt@pdn.ac.lkk Email: armgt@pdn.ac.lkk Email: abmgtpdn@gmail.com







Academic
Programs




Degree Programs offered by the Faculty

Undergraduate Programs

Bachelor of Business Administration Honours (BBA) Degree Program is being offered since 2008/09 academic year and the
students qualified in the GCE Advanced Level Commerce stream are admitted to the program. This honours degree program
consists of five (05) specialization areas namely:

BBA (Hons.) in Accounting & Finance

BBA (Hons.) in Human Resource Management
BBA (Hons.) in Marketing Management

BBA (Hons.) in Operations Management

BBA (Hons.) in Organizational Management

Bachelor of Business Administration (BBA) Online Degree Program

This bachelor degree program in distance education was initiated under the guidance of the Government's Distance
Education Modernization Project (DEMP). This degree program is offered through the Cenfre for Distance and Continuing
Education (CDCE) in online mode since 2008.
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Degree Programs offered by other Faculties in collaboration with the Faculty

Bachelor of Commerce (B.Com) (Honours) Degree Program

The B.Com degree program, which commenced in the 1960s, is taught by the Faculty of Management for those who are
admitted to the Faculty of Arts and fulfilled the qualifications in the first year studies to enter this degree program.

Bachelor of Science (B.Sc.) in Computation and Management (Honours) Degree Program

This degree program is offered since 2006 as a joint degree program in collaboration with the Faculty of Science. The students
who get admitted to the Faculty of Science could follow this degree program.

Bachelor of Arts (BA) Degree Program

The BA degree program is offered by the Faculty of Arts is comprised of subjects pertaining to three disciplines which are
determined by the students in their first year. Those who have followed Management in the first year are eligible to choose
Management subjects for the BA degree.
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Postgraduate Programs

At present, the Postgraduate Unit of the Faculty of Management conducts several programs such as,

. Postgraduate Diploma in Management (SLQF Level 8),

o Postgraduate Diploma in Accounting & Finance (SLQF Level 8),
o Master of Business Administration (MBA) (SLQF Level 9),

o Master of Science (M.Sc.) in Management (SLQF Level 10),

o Master of Science in Accounting & Finance (SLQF Level 10).

Whilst the MBA program is more professional oriented whereas, the M.Sc. program is more research oriented.

In addition, the Doctorial program of the Faculty has already been commenced and candidates can register for the program

through the Postgraduate Institute of Humanities and Social Sciences.
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Certificate and Diploma Programs offered by the Faculty

Following six certificate programs and five diploma programs will commence in the year 2020.

Certificate Programs

Certificate Program in Accounting & Finance Department of Business Finance
Certificate Program in Human Resource Management Department of Human Resource Management
Certificate Program in Business Management Department of Management Studies

Certificate Program in Personal Selling

Certificate Program in Hospitality & Tourism Management D peliment of Wereting Menagemen

Certificate Program in Entrepreneurship & Venture Development Department of Operations Management

Diploma Programs

Diploma Program in Accounting & Finance Department of Business Finance

Diploma Program in Human Resource Management Department of Human Resource Management
Diploma Program in Business Management Department of Management Studies

Diploma Program in Marketing Management Department of Marketing Management
Diploma Program in Project Management Department of Operations Management

Diploma in Management & Development

This diploma program is offered through the Centre for Distance and Continuing Education (CDCE).
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Registration Procedure for Courses

Students are required to register for courses within the first two weeks of each Semester. The procedure is given below.
Procedure

1. The Office of the Dean announces dates for the registration and the students should register in person using the form
available at the Office of the Dean.

2. The registration fee should be deposited to the bank account in the paying voucher issued by the Office of the Dean.
Those who re-take the subjects should also follow the same procedure.

3. Duly completed forms together with the bank slip should be handed over to the Office of the Dean at the time of
registration.

Registration fees are as follows;

Fee for the current semester - Rs. 500.00

Registration fee for retake courses

o Year | - Rs. 25.00 per course

o Year 2 - Rs. 40.00 per course

o Year 3 and 4 - Rs. 50.00 per course
Re-scrutinizing fee for the End Semester Examination - Rs. 500.00 per course

14
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Department of Business Finance

Dear Students,

[, on behalf of the members of the Department of Business Finance, welcome all the new 2019/20 BBA
enfrants to the Faculty of Management. Our Department offers courses related to Accounting & Finance
in the common program as well as in the specialization program of the BBA degree. We also conduct
courses for B.Com and B.Sc. in Computation and Management degree programs offered.

It is needless to emphasis the significance of Accounting & Finance subjects discipline within the BBA
degree in general. Also, the specialization degree offered by our Department, namely BBA in Accounting & Finance, attracts
by many high performed students who will always get better opportunities in the industry.

Given the importance of Accounting & Finance subjects discipline for career success, we put every effort to impart subject-
specific knowledge coupled with an exposure for professional development of our students. Thus, we guarantee that our
graduates will be in a strong position to elevate their respective organizations to new heights by applying the financial know-
how.

Finally, we sincerely hope that you will maximally utilize the rare opportunity to get selected info one of the emerging
Management Faculties in Sri Lanka to study for free and become a competent graduate through the four-year academic
journey with us. This itself may be sufficient to fulfil your public accountability.

Prof. E. M. A. S. B. Ekanayake
Head, Department of Business Finance
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Dr. M. Alfred
B.Com (Pdn); M.Phil (Pdn);
PhD (JNU)

Senior Lecturer — Grade |

i
Ms. V. Jayakumar
B.Sc (Accountancy)(SJP);
ACMA (UK); CGMA;MBA(Pdn)
PhD (RMIT,AUS) (Reading)
Senior Lecturer — Grade |l

Ms. M.N.F. Nuskiya
BBA (Fin.Mgt)(Pdn);M.Sc.
Mgt(SJP) (Reading)
Lecturer(Probationary)

Academic Staff of the Department of Business Finance

4 / :

Prof. E.M.A.S.B. Ekanayake Ms. S. Kodithuwakku Dr. S.M.U.T.S. Subasinghe
B.Sc. Bus. Adm. (SJP); MBA B.Com (Kel); M.Com (Kel) B.Com (Pdn); MBA (AIT)
(Pdn); PhD (Macquarie, Aus); FCA Senior Lecturer — Grade |l PhD (Mahachola, Thailand)

Professor Senior Lecturer — Grade |l

7

A - . A
B
| - Za
\. 7 4 LA ‘
“ [
Ms. P.L.W.Priyadarshani Ms. S. Yamuna Ms. H.M.N.K. Mudalige Ms. P.T.M. Gunathilake
B.B.Mgt (Finance) (Kel); MBA B.Sc. (Fin.Mgt) (SUSL); BBA (Fin. Mgt) (Pdn); MBA  BBA (Fin. Mgt) (Pdn); M.Sc. App
(Pdn) M.Sc. Mgt(SJP) (Reading) (Finance) (Col)
Senior Lecturer — Grade |l Lecturer (Probationary) Lecturer (Probationary)

> A

Ms. P. Suwadika BBAA{AE.K.{E. E Pgl | Mr. %A.SV.R.UF.}(.B. ArinerFt):)thna
B.Sc. in Accounting (SJP) cc. & Fin. f n); B.Sc.in Finance ;
CIMA(UK) Passed Finallist; Dip. In Mgt. Acc. CIMA(UK
Temporary Lecturer ICASL Finalist Temp%rory Lecfurer( !

Temporary Lecturer
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Dr. M.G.P.D. Menike
B.Com (Pdn); MBA (Pdn); M.Sc. App
Fin(SJP); PhD (DUFE), CBA, MAAT
Senior Lecturer- Grade |l

Fin(SJP)(Reading)
Lecturer (Probationary)



Department of Human Resource Management

Dear Students,

On behalf of the staff of the Department of Human Resource Management, | warmly welcome you to
the Department of Human Resource Management. Our department offers courses related to Human
Resource Management to our undergraduate and postgraduate students whereas, we offer the
module of Human Resource Management to cater the needs of other Faculfies too such as Faculty of
Arts, Science, and Allied Health Sciences. The HR Guild is the society of human resource management
for students to engage with skills development programs and community outreach activities which is a
platform for our students for developing their soft and life skills. Developing the presentation and public speaking skills is a
must for our students as future business leaders. The department has recognized this need and established a toastmasters
club to assist our students.

It is a privilege to work with well qualified academics, the brightest students, industry and other stakeholders, that make
up the vibrant human resource community at the Department of Human Resource Management. We are committed to
enhancing our research outcomes, expanding our curriculum and bolstering our connections with industry to help shape the
world of business in Sri Lanka and internationally. The global economy is becoming increasingly competitive and the human
resource management education must be responsive to this dynamic environment. Our curriculum is confinually informed
by research and industry insights to produce industry ready HR graduates.

Finally, I wish you all for having a joyful university life and excellent academic achievements.

Dr. W.P.R. Wickramaratne
Head, Department of Human Resource Management
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Academic Staff of the Department of Human Resource Management

3

NS
Dr. W.P.R. Mr. N. Agilan Ms. U.W.G.Y.E. Jayawickrama Ms. W.A Edirisooriya Ms.P.R.W.M.S. C.
Wickramaratne BBA (Jfn); MBS (HRM-Ire);  BBA(Pdn); MBA(Kel)(Reading)  BBA (Pdn); MBA (Col); PQHRM Weerakotuwa
B.Com (Kel); M.Sc. (SJP);  MBA (UK); MCMI (UK);M. Lecturer (Probationary) (CIPM) BBA (HRM) (Special)
PhD in HRM (Murdoch)  Sc (UOC);Graduate CIPD Lecturer (Probationary) (Col);MBA (Col):
Senior Lecturer — Grade | (UK) Cert.IR & Labor Law

PhD(UK)(Reading) Lecturer (Probationary)
Senior Lecturer — Grade |l

Ms. P.H.R.R.P.K. Ms. N.A.A.L. Nishshanka Ms. M.F.F. Fasna Ms. H.M.R.D.Kularathne
Munasinghe BBA(HRM)((Pdn); BBA(HRM)((Pdn) B.Sc.(HRM)(Special) (SJP)
B.B.Mgt (Kel); MBA (Col)  MBA (PIM, SJP)(Reading) Temporary Lecturer M.Sc. Mgt (SJP)(Reading)
(Reading); Temporary Lecturer Temporary Lecturer
Dip MA (CIMA)

Lecturer (Probationary)
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Department of Management Studies

Dear Students,

Congratulations on securing a place at the most glorious university in Sri Lanka, after succeeding a very
tough hurdle. | welcome all of you with open arms to our ‘Management Family’. The Department of
Management Studies offers an array of wide-ranging management subjects to academic programs of
the Faculty of Management as well as to joint programs with other faculties of the University of Peradeniya.

Specialization program offered to you from the department is ‘Organizational Management’. We make
continuous effort to create a distinctive and exciting educational atmosphere for you while at the university. Alongside our
focus on the degree content, we are keen to organize activities that will help you naturally build your personal and inter-
personal skills. Ulfimately, the aim of the Department is to produce a quality graduate who is not only an academic expert
but is also equipped with skills to be conquering the business world.

As the Head of the Department of Management Studies, | invite you to take maximum benefit of all facilities available at the
Department, the Faculty, and the University to make your life at the university a fruitful and memorable one.

| wish you all the best for your studies at the university and the future beyond.

Mr. V. Tharmathasan

Head, Department of Management Studies
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Academic Staff of the Department of Management Studies

Mr. V. Tharmathasan
B.Com. (Pdn);
M.Phil (Pdn)
Senior Lecturer - Grade |

Ms. A.S. Shiromy
B.Com. (Pdn)
M.Sc. Mgt (SJP) (Reading)
Lecturer (Probationary)

£
Ms. R.M.C. Kumari
B.Com. (Pdn);
M.Phil. (Kel)
Senior Lecturer — Grade ||

Mr. D.1.J. Samaranayake
B.A. (Economics) (Pdn);
M.Phil (Pdn)

M.Sc (UK)(Reading)
Lecturer (Probationary)

Ms. H.H.A.J. Gunatissa
B.Com. (Pdn);
PhD (QUT,AUS) (Reading)
Lecturer (Probationary)

Ms. M.T.C.N.S. De Silva
BBA(MKT) (Pdn)
Temporary Lecturer

Ms. Y.M.A.H. Jayarathne
B.Com. (Pdn);
M.Sc. (Pdn)
Lecturer (Probationary)

(]

Ms. A. Dhanushka
B.Com (Pdn)
Temporary Lecturer

Mr. T.8.S. Fernando
B.Sc.(Business Administration)
(Sp)(SJP);

MBA (Col)

Lecturer (Probationary)

Ms. Y.Y. Senavirathne
B.Com (Pdn)
Temporary Lecturer
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Department of Marketing Management

Dear Students,

I welcome you with great pleasure and honor to the Department of Marketing Management!

The Department of Marketing Management being one of the innovative Departments in the Faculty of
‘ . Management offers courses relating to Marketing Management for several Degree programs including

Bachelor of Business Administration, Bachelor of Commerce and Bachelor of Science in Computation
and Management.

Since the field of Marketing Management plays a critical role in the modern private sector as well as in the public and plural
sector, the Department primarily focuses on producing competent graduates in Marketing Management to match with
the needs of the modern world of work. Therefore, we adopt innovative student centered teaching and learning methods
fo enhance the knowledge and to create positive attitudes. Further, Department maintains a closer linkage with the
industry through seminars, guest lectures and internships to update the students regarding the best practices and changes.
Particularly, all our academic staff members in the Department are prepared to help you to realize your goals and enrich
learning.

I would like to extend my warmest wishes to you on the beginning of the new academic life with us.

Dr. B.A.N. Eranda

Head, Department of Marketing Management
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Academic Staff of the Department of Marketing Management

3

A

Vs %),
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N

Ms. K.H.M.A.R. Dr. B.A.N. Eranda
Kolongahapitiya B.Sc. (Mkt.Mgt) (Special)
B.Com. (Pdn); MA (Pdn); (SJP);

PhD(Pdn)(Reading)
Senior Lecturer — Grade |l

B.B.A(Apu.Japan),
M.Sc (Apu. Japan)
ACIM (UK), PhD (Col)
Senior Lecturer — Grade |l

Ms. R.M.U.R.K. Rathnayaka
B.B. Mgt (Marketing)
(Special) (Kel);

CIM (UK)(Reading)
AAT (Passed Finalist)
MBA (Col) (Reading)
Lecturer (Probationary)

Ms. K.M.S.P. Gannoruwa
BBA (Mkt Mgt)(Special)
(Pdn);

M.Sc. Mgt (SJP)(Reading)
Temporary Lecturer

=&l
o
-

[-)
i

Ms. W.M.H.U.Wijethunga
M.Sc. Mgt (SJP)

B.Sc. (Mkt.Mgt) (Special)(SJP);

AM SLIM
PhD(UK)(Reading)
Senior Lecturer — Grade |l

Ms. H.W.R. Niwarthana

BBA (Mkt Mgt)(Special) (Pdn);

MBA (PIM;SJP)(Reading)
Temporary Lecturer

Ms. B.S. Hettiarachchy
B.Sc. (Mkt.Mgt) (Special)(SJP);
CIMA Passed Finalist; MBA (Col)

Lecturer (Probationary)

Ms. K.D.M.K. Weeratunge
BBA (Mkt Mgt)(Special) (Pdn);
Dip. MA (CIMA), (UK)
M.Sc. Mgt (SJP)(Reading)
Lecturer (Probationary)
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Department of Operations Management

Dear Students,

First of all, | would like to welcome you all as a fresh batch of students to the Faculty of Management. The
Department of Operations Management is one of the largest departments in the Faculty of Management. At
Present, it offers a Bachelor of Business Administration (BBA) (Operations Management) (Honours) Degree and
also courses for the B.Com and the B.Sc. (Computation and Management) Degree programs.

The Department of Operations Management delivers a multi-disciplinary knowledge with the analysis of
the global demand created by focusing on the courses such as Operations Management, Operations Research, Supply Chain
Management, Productivity Management, Management Information Systems, Material Management, Lean Manufacturing and
many more. Such courses are designed to provide the students with knowledge and skills on how to manage operations in a
business more effectively and efficiently. In addition, those courses are aimed to enhance knowledge, skills and attitudes that are
important in an organizational environment, namely general business knowledge, fechnical knowledge, IT literacy, analytical and
problem solving abilities, numeracy and negotiation skills.

The ultimate objective of the Department is to produce high quality graduates to meet the current day challenges. For this purpose,
the students who undergo this specialization area will be exposed to arigorous learning process through the coursework carried out
with the combination of presentations, quizzes, debates, field visits, report writing, etc. Students will also enrich with an exposure to
the industry during the Internship tfraining in the final year, and will make the first step in their professional career. Meantime, research
skills of the students will be strengthen via dissertation and project reports. By this way, the Department is making every attempt to
make the time that students spend at the University more meaningful and productive.

| wish you all success for your future endeavors.

Dr. S. Maheswaran
Head, Department of Operations Management
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Prof. E.P.M. Rajaratne
B.Com (Pdn); M.Sc.
(Wakayama); PhD(Osaka)
Senior Professor

Mr. G.C.I. Gunarathne
B.Sc. Mkt. Mgt (SJP);

M.Sc. Mgt (SJP)
Lecturer

Ms. S. Tharmila
B.Com.(Pdn)
Temporary Lecturer

N

Dr. R. H. Kuruppuge Dr. S. Maheswaran Mr. AAM.A.S.M. Bandara Ms. H.L.M. De Silva BBA
B.Com. (Pdn); MBA (Col); B.Com.(Pdn);MBA(Pdn); B.Sc.(CM)(Pdn); M.Sc. (Marketing Mgt) (Col);
MA (KIn); PGDM (Pdn); PGDDE(IGNOU,India); PhD (NTNU, (Mrt) M.Sc. Mgt (SJP); AM SLIM; MILT
PhD (Czech Republic) Norway) M.Phil(Pdn) Lecturer
Senior Lecturer - Grade |l Senior Lecturer — Grade |l Senior Lecturer — Grade |l

B
y | AR
= —
£ = f #
Ms. D.M.S.M. Dasanayake Ms. S.P. Aryarathne Ms. P.W. Tennekoon Ms. AM.S.M.C.M.
BBA (Operations Mgt) (Pdn); B.Sc.Operations Mgt (SJP); BBA (Operations Mgt) Aththanayake

M.Sc. Mgt (SJP) (Reading) CIMA (Passed Finalist); (Pdn); M.Sc. Mgt (SJP) B.Sc.(Stafistics and Operations Research) (Pdn)

Lecturer (Probationary) M.Sc.(PGIA) M.Sc. Mgt (SJP)(Reading) (Reading) M.Sc.(Mrt) (Reading)

Lecturer (Probationary) Lecturer (Probationary) Temparary Lecturer

O Ny
Ms. S.M.M. Lakmali Mr. P.H. Abeysundera
B.Sc.(Statistics and Operations Research)(Pdn) BBA(Pdn);
M.Phil(Stafisfics) (Reading)) (Pdn) MBA. (PIM - SJP) (Reading)
Temporary Lecturer Temporary Lecturer
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English Language Teaching Unit, Faculty of Management

Dear Students,

It is with great pleasure that | warmly welcome you all to the English Language Teaching Unit of the
Faculty of Management, University of Peradeniya. The English Language Teaching Unit of the faculty
was established in 2015 and it offers meticulously designed courses to undergraduates of varying
competencies. This course series, which is fitled “English Language for Management (ELM)”, is a
compulsory component of the degree program.

The English Language program conducted by the ELTU of the faculty is pedagogically and
epistemologically designed in line with progressive practices pertaining to English Language Teaching. Up-to-date student-
centered learning, problem based learning and outcome-based teaching/learning methodologies are prioritized to ensure
that the undergraduates get the maximum benefit out of the courses offered as well as extra-curricular activities and events
conducted by the ELTU.

The ELM courses are designed to meet the demands of the global capital circuit as well as the needs of the academia. The
objective of the ELT program is to enable undergraduates to acquire a high competency level in English within the shortest
possible period of time and also to assist them to get accustomed to challenging and dynamic professional environments
that they will encounter in the future. In the meantime, the ELTU ensures that even the weakest students are allowed sufficient
time to gain a profound knowledge in English.

The performance-based credit-hour system, where the competence of students af the entry level will determine the number
of courses required to attain the minimum competence to graduate from the total of 24 credit-hours required, is a novel
infroduction which ensures that negative reinforcement will be avoided when carrying out the ELT program.| sincerely hope
that you will corporate with our unit to enhance your English language competencies in this journey of four years.

Ms. D. P. S. S. Wijerathne
Coordinator, English Language Teaching Unit
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Academic Staff of the English Language Teaching Unit, Faculty of Management

Ms. L. Herath
B.A.Hons(Classics) (Special)
(Pdn); M.A. (Linguistics)
(Kel) (Reading)
Instructor (Temporary)

Ms. D.P.S.S. Wijerathne
B.A (Pdn)
M.A. (Kel);
PQHRM(IPM) in English
Instructor (Permanent)

Ms. M.L.W.T. Karunaratne
B.B.M. (Bangalore);
M.Sc. (Pdn)
Instructor (Temporary)

s -

Ms. A.G.I.U. Alagalla
B.A. (Pdn); M.A. (Economics)
(Pdn) (Reading)
Instructor (Temporary)

Ms. P.G.S.L. Amaranayake

B.A. Hons (English)(Special) B.A.Hons (English) (Special) (Pdn);

(Pdn); M.A.(English)
(Col) (Reading)
Instructor (Temporary)

Ms. 1.G.S.D. Gamagedara

M.A. (Linguistics)
(Kel) (Reading)
Instructor (Temporary)
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Structure of the BBA Degree Program

Common Structure of Year 1 for BBA (Hons.) Degree Program

All the students registered for the BBA degree program are required to offer all the courses available in the first year as they
comprise the common segment of the BBA (Honours) degree program.

Strucure of Year 2, Year 3 and Year 4 for BBA (Hons.) Degree Program

Based on the student’s specialization choice and performance in the Year 1 they are allowed to select a field of specialization.
The courses pertaining to a specialization field are compulsory once the field is selected. Following areas of specializations
are offered by the Faculty; Accounting & Finance, Human Resource Management, Marketing Management, Operations
Management and Organizational Management.
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Common Structure of Year 1

Semester Course Code Course Title States (C/E) Credits Cu(r; :Igittive
ICT 1001 Information and Communication Technology* c 2 -
MGS 1101 Management Theory & Practice C 3 3
MGS 1102 Business Economics C 4 7
] OPM 1101 Business Mathematics C 3 10
MGS 1103 Business Communication C 2 12
ACF 1101 Financial Accounting C 3 15
OPM 1201 Business Statistics C 3 18
HRM 1201 Human Resorce Management C 3 21
2 OPM 1202 Operations Management C 3 24
MKT 1201 Principles of Marketing Management C 3 27
MGS 1201 Fundamentals of Social Sciences C 3 30

*Non-Credit




Specialization in Accounting & Finance

Specialization in Accounting & Finance - Course Structure of Year 2

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit

ACF 2101 Management Accounting C 3 3
HRM 2101 Organizational Behavior C 3 36

: ACF 2102 Corporate Finance C 3 39
ACF 2103 Intermediate Financial Accounting C 3 42
ACF 2104 Banking E 3 45
ACF 2105 Micro Finance E 3
MGS 2201 Entrepreneurship C 3 48
OPM 2201 Operations Research C 3 51

2 ACF 2201 Auditing & Assurance C 3 54
ACF 2202 Financial Mathematics C 3 57
ACF 2203 Financial Markets E 3 40
ACF 2204 Management Control Systems E 3
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Specialization in Accounting & Finance - Course Structure of Year 3

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit
MGS 3101 Business Law C 3 63
ACF 3101 Accounting Information Systems C 3 66
: ACF 3102 Advanced Financial Accounting C 3 69
ACF 3103 Taxation C 3 72
ACF 3104 Computer Based Accounting E 3 75
ACF 3105 Financial Econometrics E 3
HRM 3201 Organizational Leadership C 3 78
ACF 3201 Advanced Corporate Finance C 3 81
2 ACF 3202 Advanced Management Accounting C 8 84
ACF 3203 Advanced Auditing & Assurance E 3 87
ACF 3204 Security Analysis & Portfolio Management E 3
ACF 3299 Research Methodology in Accounting & Finance C 3 90
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Specialization in Accounting & Finance - Course Structure of Year 4

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit

MGS 4101 Strategic Management C 3 93
ACF 4101 Corporate Governance C 3 96
ACF 4102 Public Sector Accounting C 3 99

1 ACF 4103 Behavioral Finance E 3
ACF 4104 Advanced Taxation E 3 105
ACF 4105 Financial Reporting E 3
ACF 4099 Independent Research Project in Accounting & Finance C
ACF 4201 Financial Statement Analysis C 3 108
ACF 4202 Forensic & Investigative Accounting E 3

2 ACF 4203 Risk Management E 3 14
ACF 4298 Seminar in Accounting & Finance E 3
ACF 4299 Internship in Accounting & Finance* E 6
ACF 4099 Independent Research Project in Accounting & Finance C 6 120

* Alternatively Student can select Seminar in Accounting & Finance and one more elective course.




Specialization in Human Resource Management

Specialization in Human Resource Management - Course Structure of Year 2

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit

ACF 2101 Management Accounting C 3 &
ACF 2102 Corporate Finance C 3 36
HRM 2101 Organizational Behavior C 3 39

1 HRM 2102 Employee Resourcing C 2 4]
HRM 2103 Human Resource Development C 2 43
HRM 2104 Performance Management E 2 45
HRM 2105 Ethics in Human Resource Management E 2
MGS 2201 Entrepreneurship C 3 48
OPM 2201 Operations Research C 3 51

2 OPM 2202 Project Management C 3 54
HRM 2201 Negotiation and Human Resource Management C 2 56
HRM 2202 Compensation Management € 2 58
HRM 2203 Soft Skills Development E 2 ¢0
HRM 2204 Social Changes and Human Resource Management E 2

w
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Specialization in Human Resource Management - Course Structure of Year 3

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit
OPM 3101 Management Information Systems C 3 63
MGS 3101 Business Law C 3 66
HRM 3101 Employment Law C 3 69
1 HRM 3102 Career Management E 2
HRM 3103 Human Resource Accounting E 2 75
HRM 3104 Gender Issues in Organizations E 2
HRM 3105 Employee Health and Safety E 2
HRM 3201 Organizational Leadership C 3 78
HRM 3299 Research Methodology in Human Resource Management C 3 81
2 HRM 3202 Industrial Psychology C 3 84
HRM 3203 Industrial Relations E 2
HRM 3204 Conflict Management E 2 %0
HRM 3205 Human Resource Information Systems E 2
HRM 3206 Talent Management E 2
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Specialization in Human Resource Management - Course Structure of Year 4

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit
MGS 4101 Strategic Management C 3 93
HRM 4101 Strategic Human Resource Management C 3 96
HRM 4102 Organizational Development and Change C 3 99
1 HRM 4103 Team Development E 3
HRM 4104 Employee Counseling E 3 105
HRM 4105 Green Human Resource Management E 3
HRM 4099 Independent Research Project in Human Resource C
Management
HRM 4201 Contemporary Human Resource Management C 3 108
HRM 4202 Knowledge Management E 3
5 HRM 4203 International Human Resource Management E 3
HRM 4204 Total Quality Management in Human Resource E 3 114
Management
HRM 4298 Seminar in Human Resource Management E 3
HRM 4299 Internship in Human Resource Management* E 6
HRM 4099 Independent Research Project in Human Resource @ 6 120
Management

* Alternatively Student can select Seminar in Human Resource Management and one more elective course.
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Specialization in Marketing Management

Specialization in Marketing Management - Course Structure of Year 2

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit

ACF 2101 Management Accounting C 3 88
HRM 2101 Organizational Behavior C 3 36

] ACF 2102 Corporate Finance C 3 39
MKT 2101 Advance Marketing Management C 3 42
MKT 2102 Marketing Communications | E 2 4
MKT 2103 Relationship Marketing E 2
OPM 2201 Operations Research C 3 47
MGS 2201 Enfrepreneurship C 3 50

2 OPM 2202 Project Management @ 3 53
MKT 2201 Skills Development and Fine Arts C 4 57
MKT 2202 Events Management and Marketing C S 60




Specialization in Marketing Management - Course Structure of Year 3

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit
OPM 3101 Management Information Systems @ 3 63
MGS 3101 Business Law C 3 66
] MKT 3101 Services Marketing C 3 69
MKT 3102 Product & Brand Management C 3 72
MKT 3103 Hospitality Marketing E 3 75
MKT 3104 E-Marketing E 3
HRM 3201 Organizational Leadership C 3 78
MKT 3201 Consumer Analysis C 3 81
5 MKT 3202 Marketing Communications I C 3 84
MGS 3204 Managerial Economics E 3 87
MGS 3201 Total Quality Management E 3
MKT 3299 Marketing Research C 3 90
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Specialization in Marketing Management - Course Structure of Year 4

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit

MGS 4101 Strategic Management C S 93
MKT 4101 International Marketing C 3 96
MKT 4102 Sales and Retail Management € 3 99

1 MKT 4103 Analytical tools for Marketing Research C 2 101
MKT 4104 Sustainability Marketing E 3 104
MKT 4105 Emerging Themes in Marketing E 3
MKT 4099 Independent Research Project in Marketing Management C
MKT 4201 Strategic Marketing and Case Analysis C 4 108
MKT 4202 Marketing Efhics E 3
MKT 4203 Green Marketing E 3

2 MGS 4201 Development Economics E 3 114
MKT 4298 Seminar in Marketing Management E 3
MKT 4299 Internship in Marketing Management * E 6
MKT 4099 Independent Research Project in Marketing Management C 6 120

* Alternatively Student can select Seminar in Marketing Management and one more elective course.
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Specialization in Operations Management

Specialization in Operations Management - Course Structure of Year 2

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit
ACF 2101 Management Accounting C 3 €8
HRM 2101 Organizational Behavior C 3 36
1 ACF 2102 Corporate Finance C 3 39
OPM 2101 Service Operations C 3 42
OPM 2102 Supply Chain Management C 3 45
MGS 2201 Entrepreneurship C 3 48
OPM 2201 Operations Research C 3 51
2 OPM 2202 Project Management C 3 54
OPM 2203 Lean Manufacturing C 3 57
OPM 2204 Quality Management C 3 60




Specialization in Operations Management - Course Structure of Year 3

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit

OPM 3101 Management Information Systems € 3 63
MGS 3101 Business Law C 3 66
OPM 3102 Hospitality Management C 3 69
OPM 3103 Operations Scheduling C 3 72

1 OPM 3104 Advanced Operations Research E 3
OPM 3105 Product Designing E 3
OPM 3106 Facility Layout Design E 3 75
OPM 3107 Industrial Location Theory E 3
OPM 3108 Events Management E 3
HRM 3201 Organizational Leadership C 3 78
OPM 3201 Business Forecasting C 3 81
OPM 3202 Statistical Quality Control C 3 84
OPM 3203 Computer Integrated Manufacturing System E 3

2 OPM 3204 Integrated Management System E 3
OPM 3205 Transport and Warehouse Management E 3 87
OPM 3206 Procurement Management E 3
OPM 3207 Business Process Outsourcing E 3
OPM 3299 Research Methodology in Operations Management C 3 90
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Specialization in Operations Management - Course Structure of Year 4

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit
MGS 4101 Strategic Management C 3 93
OPM 4101 Business Process Analysis and Designing C 3 96
OPM 4102 Advanced Topics in Project Management C 3 99
OPM 4103 Global Production and Supply Management E 3
1 OPM 4104 IT for Operations Management E 3 105
OPM 4105 Commercial Law and Ethics E 3
OPM 4106 Case Studies in Operations Management E 3
OPM 4099 Independent Research Project in Operations C
Management
OPM 4201 Industrial Engineering C 3 108
OPM 4202 Information Management E 3
OPM 4203 Sustainable Operations Management E 3 114
2 OPM 4298 Seminar in Operations Management E 3
OPM 4299 Internship in Operations Management * E 6
OPM 4099 Independent Research Project in Operations C 6 120
Management

*Alternatively Student can select Seminar in Operations Management and one more elective course.
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Specialization in Organizational Management

Specialization in Organizational Management - Course Structure of Year 2

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit
ACF 2101 Management Accounting C 8 58
HRM 2101 Organizational Behavior C 3 36
ACF 2102 Corporate Finance C 3 39
1 MGS 2101 Public Sector Management C 3 42
MGS 2102 Managing Service Organizations E 8
MGS 2103 Evolution of Management Thought E 3 45
HRM 2103 Human Resource Development E 3
MGS 2201 Entrepreneurship C 8 48
OPM 2201 Operations Research C 3 51
5 MGS 2202 Cross-cultural Management C 3 54
MGS 2203 Banking and Insurance E 3
MGS 2204 E-Commerce E 3 60
OPM 2202 Project Management E 3
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Specialization in Organizational Management - Course Structure of Year 3

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit

MGS 3101 Business Law C 3 63
OPM 3101 Management Information Systems C 3 66
MGS 3102 Small Business Management C 3 69

] MKT 3101 Service Marketing E 3
ACF 3104 Computer Based Accounting E 3
MGS 3103 Innovations Management E 3 75
MGS 3104 International Economics E 8
MGS 3105 Applied Industrial Economics E 3
HRM 3201 Organizational Leadership € 3 78
MGS 3201 Total Quality Management C 3 81
MGS 3202 Knowledge Management E 3

2 MGS 3203 Business Ethics and Corporate Social Responsibility E 3 87
MKT 3201 Consumer Analysis E 3
MGS 3204 Managerial Economics E 3
MGS 3299 Research Methodology in Organizational Management C 3 90
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Specialization in Organizational Management - Course Structure of Year 4

Semester Course Code Course Title Status (C/E) Credits Cumulative Credit
MGS 4101 Strategic Management @ 3 93
MGS 4102 Sustainability in Organizations C 3 926
MGS 4103 Group Dynamics and Performance E 3
1 MGS 4104 Game Theory and Business Strategy E 3
MGS 4105 Contemporary Issues in Management E 3 105
HRM 4102 Organizational Development and Change E 3
MGS 4106 Intfernational Business E 3
MGS 4107 Basic Econometrics E 3
MGS 4099 Independent Research Project in Organizational C
Management
MGS 4201 Development Economics C 3 108
OPM 4202 Information Management E 3
2 MGS 4202 Applied International Trade E 3 14
MGS 4298 Seminar in Organizational Management E 3
MGS 4299 Internship in Organizational Management* E 6
MGS 4099 Independent Research Project in Organizational c 6 120
Management

* Alternatively Student can select Seminar in Organizational Management and one more elective course.
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Structure of the English Language for Management (ELM) Courses

Course Requirements . Intermediate Advanced Minimum
Basic Competence . . -
& Performance- Level in Enalish Competence Level in Competence Level in Requirement to
based Credits g English English Graduate

Performance at
Placement Test (held Placement Test Mark Placement Test Mark  Placement Test Mark

at end of Intensive Range: 00% - 39% Range: 40% - 69% Range: 70% - 100% —

Course)
The equivalent of 24
Performance-based 00 Credit Hours 08 Credit Hours 16 Credit Hours credit hours (06 four-
Credit Hours (Must take all 8 (Exempt from two (Exempt from four credit hour courses)
Exempted courses) courses) courses) should be
completed, and this
is measured by the
passing of ELM 301 &
Performance-based ELM 302.
Credit Hours 24 Credit Hours 16 Credit Hours 08 Credit Hours
Required
No. of Required  i,qents whose Students who have  Students who have
Courses 1 performance in the  performed in the performed in the
Placement Test is Placement Test Placement Test
ELM 101 (Semester 1) achieving the Basic  achieving the achieving the -
ELM 102 (Semester 2) Level should take Infermediate Level Advanced Level are
these courses in their are exempted from  exempted from
first year. taking these courses. taking these courses.

(Equivalent to UTEL
Level 4)

49



Structure of the English Language for Management (ELM) Courses

Course Requirements & . Intermediate Advanced Minimum
Basic Competence . . X
Performance-based ) . Competence Level in Competence Level in Requirement to
s Level in English
Credits Graduate
No. of Required
. Infermediate Level
Courses 2 Passing ELM 101 & :
. students will Advanced Level
ELM 201 (Semester 1) ELM 102 respectively .
commence their students are

ELM 202 (Semester 2) are pre-requisites for ) ' —
Sitting ELM 201 & ELM English program with exempted from

202 (i q these fwo courses (in  tfaking these courses.
(Equivalent fo UTEL (in second year). - HEERIEAEY

Level 5)
Passing ELM 301 and
No. of Required ELM 302 is required fo
Courses 3 ing i i
Passing ELM 201 & ELM Passing in ELM 291 & Advonced.LeveI obtain any
. ELM 202 respectively  students will undergraduate
202 respectively are L. . .
are pre-requisites for commence their degree in the Faculty

pre-requisites for
sitting 301 & 302 (in
the third year).

ELM 301 (Semester 1)
ELM 302 (Semester 2)

sitting ELM 301 & ELM  English program with of Management. This
302 (in the second these two courses (in level is determined to

year), the first year), be the fulfillment of
(Equivalent to UTEL 24 credit hours of
Level §) studying English.
06 four-credit hour 04 four-credit hour 02 four-credit hour For students who

courses to be taken; courses to be taken;
two per academic  two per academic
year (for the first two year (in the first year).
years). Stfudents who  Students who fail can
fail can complete complete these
these courses during courses during their
their third or fourth second, third or
years. fourth years.
________________________________________________________________________________________________________]
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complete their
minimum degree
eligibility
requirements early,
additional certificate
courses can be
designed.

courses to be taken;
fwo per academic
year (for the first three
years). Stfudents who
fail can complete
these courses during
their fourth year.

TOTAL COURSE-LOAD
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Graduate Profiles

Graduate Profile for BBA (Hons.) in Accounting & Finance:
A graduate of Bachelor of Business Administration, specialized in Accounting & Finance should be able to acquire,
* Aneducation at level é of the Sri Lanka Qualifications Framework, including specialist knowledge within the subject
discipline of Accounting & Finance.
* General knowledge in other business functions.
* Intellectual and life skills.
e Right attitudes, values and professionalism that equip them for employment and citizenship, and also lays the
foundations for lifelong learning and personal development.
Graduate Profile for BBA (Hons.) in Human Resource Management:

A graduate of Bachelor of Business Administration specializing in Human Resource Management should be able to:

*  Demonstrate both theoretical soundness in all HR functional areas coupled with competencies in change and
business mastery in order to support organization’s strategic initiatives in a dynamic and competitive business
environment.

e Develop a career as a HR generalist, or specialist in areas like people resourcing, learning and development,
employee relations, organizational development and change in a wide range of entities including domestic and
international for profit and non-profit organizations.
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Graduate Profile for BBA (Hons.) in Marketing Management:

A graduate of Bachelor of Business Administration specializing in Marketing Management should be,

A creative thinker; who can think creatively and who thinks outside of the box and is not afraid to try out new things.

An effective communicator with high interpersonal skills, who has proper verbal and written communication skills.
They should be able to communicate Self-evaluation report for BBA (Honours) Degree Program in clear, concise and
focused manner and should be able to tailor their message for the audience and should listen to the views of others.

A person who is ready to work with others and ready to lead. Marketing graduate should be a good team player
with the ability fo manage and delegate to others and take on responsibility. This will enable them in building positive
working relationships that help everyone to achieve goals and business objectives.

Person with problem solving and critical thinking capability; who should display an ability to take a logical and
analytical approach in solving problems and resolving issues by approaching problems from different angles.

Ready to tackle a changing world with commercial awareness on how a business or industry operates and should
have an understanding of what the organization wants to achieve through its products and how it competes in its
marketplace in a dynamic business world.

Graduate Profile for BBA (Hons.) in Operations Management:

A graduate of Bachelor of Business Administration specializing in Operations Management are equipped and trained to
have following afttributes,

Evaluate environmental factors that influence business operations and sustainable competitive edge of a business.
Make tradeoff decisions to solve problems using appropriate tools and techniques that add value to the business.
Ready fo exercise initiative and identify situations they need to collaborate with others.

Clearly communicate information, ideas, issues, problems and solutions to specialist and non-specialist audiences.
Prepared to carry out further training and manage own learning.
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Graduate Profile for BBA (Hons.) in Organizational Management:
A graduate of Bachelor of Business Administration, specialized in Organizational Management will be able to:
e Demonstrate a proficient understanding of bodies of knowledge on different functional areas of management and

global business operations.

e |dentify emerging changes in the local and global business environments in order to innovate, both within
organizations and as new ventures.

e Assess organizational issues and engage in processes to reach appropriate solutions.

e Effectively use critical thinking, analytical skills, reasoning and judgment in organizational contexts.

* Apply transferable skills, including effective reporting and communication in the workplace.

e Demonstrate good understanding of ethical responsibilities for personal, organizational and societal wellbeing.

e Prepare to carry out self-directed learning and continue to acquire further training and knowledge for academic
and professional development.
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Program Regulations

1.

Academic year: An academic year consists of two semesters. The semester timetable may be adjusted to compensate
for the loss of week days due to public holidays by allocating additional days.

Semester: Semester is a half-year term lasting 15 weeks each. Usually semesters are defined as the first semester and
the second semester of a particular academic year.

Course, Course Unit and Course Code: Course is a subject offered in an academic program identified by a course
title. A course unit is a complete course taught within a semester generally with three contact hours per week. Course
unit can also be offered with a minimum of one contact hour or more than three contact hours. Course code is a
three letter and four digit prefix to each course.

Contact Hour: A contact hour is defined to include formal lectures, tutorials, discussion and review classes, practical
classes or any other form of acceptable academic interaction with the students. The lecturer shall decide how to
ufilize contact hours among various forms of interactions subject to contact hour specifications given in the syllabus.
Two hours of practical work is equivalent to one contact hour. Weekly contact hours are converted into course
credifs.

Credit & Credit Value: The abstract value assigned to a course on the basis of contact hours per week is identified
as a credit. A course that has three contact hours is a three credit course. Thus one credit is 15 contact hours per
semester. A three credit course shall have three contact hours per week and thus 45 contact hours per semester.
Six hours of industrial training/ dissertation/ research/ are considered as one contact hour. Departments may offer
courses in the range of one to four credits in a semester based on the nature of a course. Dissertation and Infernship
are exceptions.
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Common and Specialization Courses: All the courses offered in the year 1 are common courses and students must
offer such courses without any option. Students shall be allowed to select a field of specialization at the beginning of
year 2 based on the specialization choice and performance in the year 1. Specialization courses are offered in the
years 2, 3 and 4 in the degree program. In addition, students must offer common courses offered in the years 2, 3 and
4 regardless of the specialization area. Depending on the requirement of a specialization area, students may also be
required to enroll for the courses offered in other specialization areas. Students shall not be allowed to change the
field of specialization once selected.

6.1 Elective or Optional Courses: Elective or optional courses are offered in each specialization area from years 2
to 4 and students will have to offer such courses on top of the core courses o earn the credits requirements in
each semester. Unlike core courses elective or optional courses are not mandatory but they must be related
to the specialization of the students unless otherwise specified in the structure of the degree program.

Non-credit Courses: The option of non-credit (non-GPA) courses provides an opportunity for the years 3 and 4
students to take additional courses of their interest, which are not required for the respective fields of specialization.
The maximum number of non-credit courses that a student may offer during the academic program shall be limited
to fouri.e. one per semester. Offering courses of one level up or down is not allowed. A student who is offering a non-
credit course must fulfill all the requirements of that course. Non-credit courses will not be counted for calculating the
Grade Point Average (GPA). They will be listed in the transcripts with their relevant grade point.

Audit Courses: A student can audit a particular course with the consent of the lecturer, who shall prescribe what
course requirements, if any, should be safisfied by the student. Audit courses will not be counted for calculating
the GPA nor listed in the transcripts. A standard letter shall be issued by the Office of the Dean on the request of
the relevant lecturer through the Head of the department to indicate that the student has audited the course in
consultation with the lecturer. A letfter shall be issued only tfo those students who have fulfilled the 80% attendance
requirement in the audited courses.
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Grade Point and Grade Point Average: The grade point is obtained after calibrating the actual marks (0-100) obtained
by a student info the scale of 0-4. Grade Point Average (GPA) indicates the average of all the grade points obtained
for courses. This can be calculated for a semester or for the entire academic program. The final result obtained by a
student shall be determined on the basis of the Grade Point Average for the whole degree program. The GPA shall be
calculated to the second decimal place and it is an indicator of the overall academic performance of the student.

Courses and Years: Courses are offered from year 1 to year 4. In order fto complete the degree, students must offer
the required number of courses from each year as specified in the academic program. Course levels indicate the
progressive years of the program. The year-wise course distribution is identified by the course code as year 1 courses
(1000-1299), year 2 courses (2100-2299), year 3 courses (3100-3299) and year 4 courses (4000-4299).

Maximum number of credits per semester: The maximum number of credits that may be offered by a student as
proper per semesteris 19. There shall be no limit for those who retake courses for the relevant semester.

Registration for courses: Students must register for courses within 7 days from the first day of the semester by using the
duly completed appropriate form.

12.1  Adding and dropping of courses: A course can be added or dropped (withdrawal) within two weeks (14
days) from the first day of the semester. When adding a course, the student must obtain authorization from the
lecturer and the relevant department. If a student fails to complete a course which has not been recorded as
dropped (withdrawal), it will be counted for the degree program and a grade of E will be awarded.

Undergraduate degree programs offered by the Faculty: The Faculty offers the Bachelor of Business Administration
(BBA) Honours degree program with five specialization areas, namely Accounting & Finance, Human Resource
Management, Marketing Management, Operations Management and Organizational Management (refer to
section 6 for selecting a specialization area). The specialization courses shall be offered during the year 2, 3 and 4.

60



14.

15.

16.

17.

Credit requirements for the BBA Honours degree: To be qualified for award of the BBA Honours degree, a student
should have earned 120 credits. Out of which 30 credits should be earned from the common program during the
year 1 whereas another 90 credits should be earned from the specialized program during the year 2, 3 and 4 (30
credits per year). In addition, the students must earn 24 credits from the compulsory ELM (English Language for
Management) courses and 2 credits from the compulsory ICT (Information and Communication Technology) course
which are not considered in calculation of credits and GPA (refer to Section 20 of this document).

CreditTransfers: Credit fransfers are allowed only from the national andinternational universities thathave an equivalent
semester/course unit system. However, departmental recommendation and Faculty Board approval is required for
such credit transfers. Upon student’s request and submission of the original franscripts from such universities, the credit
fransfer and award of a letter grade and grade point shall be considered at the Faculty Board.

Dissertation and Internship

16.1  Dissertation: Completion of an independent research project offered in each specialization is a partial
requirement to obtfain the BBA Honours degree. The research project is worth of six credits in recognition of
the high level of effort required for the successful completion of the same.

16.2 Internship: In the final year, students are provided with the option of following an internship carrying six credits
related to their field of specialization or to offer predetermined courses for same number of credits in lieu of
the internship program.

Completion of degree program: Student must complete all the requirements for a degree within four year duration
from the date of admission to be eligible for an honours degree. For medical or other acceptable exceptional
reasons, the duration could be extended by another four years and the maximum stipulated period shall be eight
years. In such case, the eligibility for honours shall be determined by the Faculty Board based on the regulations
specified under the section 18 of this document. The candidacy of students who have exceeded the maximum time
period to complete the degree program shall be automatically cancelled.
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18.

Extensions for the completion of the degree with a class.

18.1

18.2

18.3

18.4

Extensions on medical grounds: Extensions are granted on acceptable medical reasons certified by the Chief
Medical Officer of the University Health Center or the Medical Board. Students granted extensions on medical
grounds shall be eligible for a class if he/she completes the degree program within five years. A student must
submit a medical certificate approved by the Chief Medical Officer of the University Health Center with the
request for extension. The Faculty Student Admissions and Request Committee shall study all such requests
and make recommendations to the Faculty Board. Extensions can be granted for up to two years maximum
per request. (Extensions on child birth and maternity reasons shall be considered as medical reasons.)

Extensions on non-medical grounds: Requests for extensions on non-medical grounds shall be considered
by the Faculty Student Admissions and Request Committee and the Faculty Board shall determine their
acceptability, and if acceptable, whether or not the student is eligible for a class. A student granted overseas
leave up to one year for studies on exchange programs of the University of Peradeniya shall be eligible for a
class if the degree program is completed within five years.

All requests for extensions must be submitted on the prescribed form with the relevant documentation,
authorization and supporting evidence, if any, attached.

When extensions are approved and granted by the Faculty Board, eligibility for a class shall be clearly stated
in the decision and the student shall be informed of the decision in writing by the Assistant Registrar of the
Faculty as early as possible.

Leave of absence: If a student wishes, he/she may take leave of absence from the academic program, usually for

a semester at one instance. The student must apply in writing using the appropriate form to the Dean of the Faculty,

preferably before the commencement of the semester, but no later than the end of the second week. Where the
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20.

21.

leave is granted, the student must complete the degree within the stipulated fime period to obtain the degree and
especially to qualify for a merit pass (refer to section 18). Leave of absence can be granted for a maximum of two
semesters taken either together or separately.

ELM (English Language for Management) program: All students must offer and pass the required number of courses in
ELM as a partial requirement to obtain the degree. The grade points of ELM courses will not be added in calculation
of the GPA and hence all ELM courses are considered as non-credit (non-GPA) courses. Students must earn a total of
24 credit equivalent. All students must take 8 compulsory ELM credit equivalents at year 1, 2 and 3 to qualify to obtain
the degree. However those who obtained marks between 40 to 69 at the Intensive English course exit test shall be
exempted from year 1 ELM courses while those who obtained marks between 70 to 100 at the Intensive English course
exit test shall be exempted from year 1 and 2 ELM courses.

20.1  Astudentwho failedin aparticular ELM course willbe given another paper for the failed exam after undertaking
and infensive revision program of one week. This attempt will not be considered as a repeat attempt.

20.2  Re-take of failed ELM courses: Refer fo Regulations No. 22.5 below.

Information and Communication Technology (ICT 1001): All students must offer and pass the course in Information
and Communication Technology (ICT) worth of two credits as a partial requirement to obtain the degree. The grade
points of ICT course will not be added in calculation of the GPA and hence this course is considered as a non-credit
(non-GPA) course.

21.1 Re-take of failed ICT course: Refer to Regulations No. 22.5 below.
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22.

Evaluation of student performance on the degree program:

22.1

22.2

22.3

Evaluation procedure: The lecturer will be responsible for designing methods of student assessment for each
course for the computation of the course grade with the approval of the department. All such methods shall
be a combination of continuous assessment and an end-semester examination. A course with the approval
of the Faculty Board and the Senate may be evaluated entirely through continuous assessments. The detailed
methods of assessment and the lecture program, approved by the department should be made available to
students at the beginning of the course in the prescribed form. The deadlines for submitting assignments and
semester papers must be given in writing at the beginning of the semester and should fall within the semester.

Assessment Scheme: The students are assessed based on the course grade guide, the Grade Point ranging
from 0-4.00 and corresponding letter grades of E to A/A+ according to the following table. In this scheme, D+
and D are considered weak passes. The grade E indicates failure. The course grade guide is given below.

Marks Grade GPA Marks Grade GPA
80-100 A (or) A+ 4.0 45 - 49 C 2.0
70-79 A- 3.7 40 - 44 C- 1.7
65 - 69 B+ 3.3 35-39 D+ 1.3
60 - 64 B 3.0 30-34 D 1.0
55-59 B- 2.7 00 - 29 E 0.0
50 - 54 C+ 2.3

GPA calculation: The GPA for each student is calculated using the formula GPA=Yci gi / Y ci, where ci and gi
are respectively the number of credits and the grade point for the ith course.
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22.4

22.5

Incomplete grades and Make-up Examinations: A student who failed fo sit the end semester examination/s for
medical or other reasons acceptable to the Department can be given anincomplete grade (1) for the course
if the student informs the Department within 7 days from the date of examination. Requests for incompletes
have to be justified with documentary proof. The Department has the discretion to accept or decline the
request for an incomplete based on valid reasons. If accepted, the final year student/s shall be given make-
up examination in the relevant semester of the year 4. The make-up examinations shall be held within four
weeks from the day of the particular proper examination and the students concerned should remove the
incomplete grade and obtain a grade point. The students of all other years should sit the examination at the
next available attempt and remove the letter grade ‘I’ that is carried until such time. In a circumstance that
a student was unable to get the incomplete grade removed at the next available attempft, the actual grade
obtained af the first attempt shall be confirmed by the Board of Examiners.

22.4.1 Mid-semester Make-up Examination: A student who failed to sit the mid-semester examination for
proven medical or otherreasons acceptable to the Department may be given a make-up examination
on the student’s request to the Department within 7 days from the date of such examination. The
Department with consultation of the lecturer concerned has the discretion to accept or decline
the request. If accepted, the department shall arrange a make-up examination for the student/s
concerned.

Retaking of courses: If a student obtains a grade of E (i.e. fail) for a course in any semester, he/she shall retake
the course when it is offered next time with the grade of the retake replacing the original grade (E). Only
three retake attempts are allowed for any single course, and the maximum grade obtainable on a retake is
C. Thus a student can register only for one proper take and three retakes during their tenure. If a student fails
in a course in his/her final year in the University, the student still has to follow the entire course and fulfill all the
requirements when it is offered next.
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22.6

22.7

22.8

22.9

Retaking of courses below “C” pass: If a student obtains a grade of C-, D+ or D for a course in any semester,
she/he may retake the course when it is offered next time with the grade of the retake replacing the original
grade. Only three retake attempts are allowed for any course, and the maoximum grade obtainable on a
retake is C.

Examination rules: The university regulations on violations of examination rules shall be applicable to all
components of confinuous assessment and final examinations.

Release of results: Head of the Department may appoint a Scrutiny Board at the department meeting if it
deemed necessary. The Scrutiny Board shall review and standardize raw marks submitted by an examiner
before they are submifted to the Dean’s office. Semester results shall be released within four weeks of the
beginning of the following semester. Departments shall display their course grades in advance subject to
confirmation of the Board of Examiners of the Faculty.

22.8.1 Display of results: The Head of Department shall display raw marks of continuous assessments. The letter
grade of the final results shall be displayed on the notice board by the examiner with the permission
of the relevant Head subject to approval of the board of examiners.

Re-scrutiny of grades on student request: Students who wish to inquire about their grades could request so by
filing and submitting appropriate form to relevant department. Request for a re-scrutiny shall be entertained
by relevant department according to the UGC Circular No: 978. The Head shall direct the relevant examiner
to carry out re-scrutiny and re-confirm the results. Re-examination shall not take place for student requests.

66



23.

22.10 Issuance of Transcripts to students: A franscript to every student shall be issued by the Office of the Dean for
each semester. The Semester Transcript shall include the course code, title of the course, letter grade and
the grade points for credit and non-credit courses. The transcript shall also have a legend that explains the
grades, GPA, and other necessary details. At the end of the degree program, a Final Transcript shall be issued
with above details plus Overall GPA and class (if applicable). An Authentic Transcript (for semester or full
degree program) can be requested from the Dean’s Office at a stipulated fee.

22.11 Aftendance: In line with university regulations, the Faculty requires 80% attendance for all components of a
course. The lecturer shall sign the semester end examination application of students during the last week of
the course authorizing the student to sit or not to sit the examination. The lecturer must maintain records of
afttendance at lectures and/or discussion classes and information regarding assignments, class quizzes etc.
(Refer to section 1 and 2 of Procedure approved by the University of Peradeniya for the acceptance of
Medical Certificates submitted by students for work and examinations.)

Requirements to pass the BBA Honours degree: The Board of Examiners will confirm the performance of candidates.
To pass the BBA Honours degree, a candidate must have fulfilled the following requirements:

i. obtained 120 credits with the necessary year-based requirements,

i. obtained 24 credits equivalents in ELM courses, (Refer to regulation No.20)

iii. obtained 2 credits equivalent in ICT course,

iv. obtained a GPA of 2.00 or above,

v. completed the above within the stipulated maximum time period.
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24.

Award of the degree: A student who has fulfiled all the requirements under section 23 in the “Requirements to pass
the BBA Honours degree” shall be nominated for award of the degree. Those who meet stipulated levels of GPA,
specified below, shall qualify for a degree with a class. In order to be eligible for degree with a class, a student must
complete the degree within the minimum time period unless extensions had been granted by the Faculty Board. The
award of the degree with a class is subject to the relevant regulations given in section18 of this document and any
other by-laws of the University of Peradeniya. Those who fail to achieve the minimum level of Overall GPA shall not
qualify for award of the degree.

Grade Point Requirement for Award of the Degree:

Degree Awarded Overall GPA

First Class 3.70 - 4.00
Second Class (Upper Division) 3.30 - 3.69
Second Class (Lower Division) 3.00 - 3.29
Normal Pass 2.00 - 2.99
Fail 0.00-1.99
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BEId CeuelBTL G LOSHMm6evHHISHIGETe(HHSH LB TBBIUSBE: DI HHILLBETNHI. alamBTUIID SelauTBTe @& LS| LOTBBe0SEHDHE:
sleopuier uUfbgleny BBID ILF FuulsT Oind  aaiuer  ChemeuliuBh.  wranieujseier  Camfldemauler  Gufled wBmId  GmgnprilL
UL aMeVSBERISTembEal OuBp  alurwrer UBICUBDI SPidmasulsr cpeolt Lrgdulmer FwIliuger cpsorpd LLF Famuulemmsd &E AL
LOTBB6Y, HISHHMHT YRSV 61(1DSHSHI LBBID SIULGTONUIMET GUDEIGHH 6TOILINT SHHHMB GaTaTeniLiBLD.
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16.

17.

18.

SuieysE” Geny (Dissertation) wiBgid GsmPedsmy e siensiiLuipd (Internship):

16.1  sueysasl ooy (Dissertation): geiGeurp alGFL LT CLgilaud Spuiessl Gyl Lisd QFuise g BBA alGsL UL Smal
CuplusBaTar LUGHH CHemsuILTOLTEMmTEG0. Spulebal Gagulmear wisHd 0FlausBbeE 2wy wiLsdeorar puBd CahmeauliLibhelsHamer
SRSHFHEGD aumauied Bg Bl 5& WwHlilmerd OBTERILSTE LI (UL BeiTendi.

16.2 Osmfleoamy o eiensiiuuiid (Internship): Bmd auGLESH0 Sm & wHAImaE Qorewi oG LT UILIUILL @b CFHTL LW
Czmhevary o smensliLuiBsulmers CHTLICMT Sedevd DHHG WHUILIBG Fwwrer (WarbFamulssiulL U OppBlamend  sbaGsur
(Lpigujtb.

UL figinienen Ljsd Qguiged: wreavmeajser alGsL HAsHuLer UL SHmalll CUBIISBHTR H&HH GCLBIISBEG DeUTH6T LIOBMeVEBIDBEHIHBE
SIVIHSHIULL. HendHedbbal BT6TE UL STeLILGHSGT SILILLLILQLIIBETa Simansdld CaHmalILTBGameTUD LisHd OFuighesd Geuem(BLb.
BSaTOLILGH LTS hHSHHE LBBID  gBpIbesTeTarIUlL  alfelesbsTar  gmearl  aryanmseiamms Goeibd BTG — aUHLEBISET6O
BloSSLILL HIQUSIL ST DB DHBULF HFeorulbsIul L HTeod 6ILB UBLBIGNTS S(HBGWD. leueumprer FhHILUSH0 alCsL gL e
UL L FHemell QuBluFBETan SGHHwrers Sriigoremmseier 18 oub Lflalear ougliemruled il Feuuiermmed giwreafbsiuGn. L LLLglilene
Uisd 0FleusBasts alsbailamissiul L SiHsUlgs srteolugdHulmer all Guweds smeod eGLIGUTfler LLL ST wTewieu] eaanid Hlensw SHTemmaGe
THSIF GaiwiL@Lb.

Ul L tglilenet SIFASHUL T WS CFUIeuSBHTN BIQLIL|SH6IT:

18.1 WhSHIA  SNgliient uleomer BIQUILE6IT: BlolILB6NTIenNa  LIGOSMeVEBBINGF HBMTHT] HEDeOLSH SHMeVID DHhHHI DHHTHUIT  DIGIVH!
W(hSHIUEF FenLUlemmed DISHSTFILBSHSLILL L, GgBBISOEHTETeNSImIgU OHHDHIIS HTTNRISEHHEHTS UPRISLILIBLD. hHSHIN DiglienL ulsd
Blolil]  GUIPMIBLILL L  LOTERTeUTE6T  bdl  UBLSIHMBG6T SHogl ULLLugliener Ljshd CFwieumisentuiles SrFdfloHaujier Ul L Sdleneol
CupLsBE H5HF Cupel]. Bs5BaTs wreme] BollBsTar CHTSMBUILET LOSMOSIIEF HSTHM BN HEMEUMLD LOHHHI6
SIFHBMIWTed Seminglwelldsiul’ L WwHhdHHanF FTamHmpud Bemendhdid moweldss CouewiBld. LIS Tewel] SIS EH6T LoBBID
Carflesmad  Gueaurarsn  Aelutprer  Camflbmassamer  oITuihel  LILEF Foudg ufibasimgsmend  QFuun. GCamflémas  @eiBG
SIHBULFIOTS BIewiB aUBL  [BIQUIL] UIPBIBLILL  (pguib. (alIGUB OHTLIUTET BBID GWhews IjFeud SidweuBBiBasTer Bioli|ser
LOBSSBION  BTTNTHISEHEES T LISTMULTSS HHSLILBLD.)
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20.

18.2 uwosgeud salibs SigliuemLuled Boliser: wmhsseD Salibhs SligliLmiulsd Bolisendbsrar Carflbamasemama LT memel]
OIS H6T  BEIDd  CaTfldbamesd  GHUeuTed &SHHHB CameTemnILBuUBILET LI F FOUWTRISH, SIMUBMET oBIS CBTeTen (LU LT
STUMBUD, Camfldamedse gBmISEETaTeMILL SHamguIsTLI @HULTNeT Sibomeel] SIFHSSHULT L L SHHMI QLB (LPIQUOT  E60EnEVIT
TEHLMSUD STOTNBESGD. CLITHMSI LvBmevsspsHHer Heoal LFLTHBBIS HLESEndsTE OQauelBIB QFeLuHBESH @ GUMBLLD 6UEMT
alBems OUBB  TaeUCITMHET &g ULLUUQILmeT bd  aIBLESEREG WIsHd Caweummuisr o sr&fsd CupeusBG
H& B ULenLULIGUTTEUT.

18.3 muliyseaipsres o@maiss  Camflemasend  UABHOISEILLL  LIQAIBISEDHL 6, GCHMAUUITH  SIMAIHSH  hOUGIHIGENUD,DHBHID

DISHSTLFALULBHSILL L SLFHTIRISENETULD HleDGWIF FTEBTSTIHIE6T SHLILNET Sieneusamenid Semenisdid maWweafesiuLsd Galami(hb.

18.4 L& geuuiemsd Bl sendbarar SIS LaTGSIULEG DImeuS6T UPRISILGL FhBIlILbH60 wTaieu] SIFFSHULLET gnlpul LI L SHenell
CuEBIUBBHTET HSH UL WUTT aTailg OHTLILIe0 Srarshdlsd Ggefleunads GBI UL 6O Geusmi(hd. Geud GumGsTeTeniLl L SHLomerd
OxTLILIeL alengeunas TewITEERSES LS o Hailll ugleuremflanmsd, spHsl cpeowts Siplalss GCeuewrBLb.

aumend Hym el (Leave of absence): wrewieuj afpioller QuTgieurs LiheuGTaEed @ SHLwal SHeval Basdsdl L &Hedmha alBpamns
61(B&BH6VMID.  LOTEWTOUTH6IT LIhoUlD QSHTLBIGLD (LPeBTean] SIeV6VHI LIhould QHTLHBIS @Jewi(h eUTIHISEHSEH6T QUTHHSIOTET LIQaURISMENL]  LILIGTLIGSHS
WSS el LILmHuHse aleveniiiiss Geuemi(Bd. lB(LpmB  UPESILGL FHEHTILUSHO L LSS GupusBeHh olCsLrs FHplysF
ApFHuilener’s QUBIUSBGL GBHPH STeolILGHHG6T UL Liugliienet wiss Oguiw CeuemiG (Lfley 18 Senent LIMTHEHAD). aUHMS SIT alBLLITEISI
SIHBLULFIOTH BT LheumismendF BFJHd @ampraeur Sie0evdH HelshHelTaGar DI &aLILIL 6UTLD.

ELM ((pasrenwdgiudbdnasren oytide Owmd) BapFdsHalLd: omeidhs WIamafseshd UL SHmarl CuBpis CsTeleneusBaTer LGS s
Bxpemeulimrs smeoiuGl ELM urLGppiaeier Cahensuwiter eeamranilbamadendd CHMmN Hid Gumsd Geauemi(po. ELM umOppiisefer sylieiefse
gFnaf) sriyeTefs sl wBe Cayssis GsmeramiuGagdeomev. aamGan Smeardgs ELM urLGppsesd & wdHIuBs (Fgraf syiyerefiubs —
Non GPA) umLOpBlasames smSULGLD. WTaeufssT @Uum oppBlaafsd CTHswTs 24 @& wHLLbsmen GLB Geuemi(Bd. DIENEISHEHI LOTENT6U]T S EIHLD
UL L SFHemall QUElusBSTRT HSHHUIMeT OUBIISBE (LPSHeUTD, ETEWILTD LOBBID CPIBILD aUBLEBIGaT60 8 slLmwu ELM um Optsensg CHrmm
Gouewiiguwig SeuFwion@ld. ereflanid Hifled opmidlev LT GBisaielhhal GeuafGuiped LF mauied 40-69 euengulmen LsTeilaemen GLIBID LOTETEITHEHEE)
Wwaeumd eumpL ELM umLGppsese aldHalovsd oefssiupn. 9165 Cprw, sifls oymde UL Opplsafledmha CeuslGumpsd Lifensulsd 70-100

GUEDTWITEN  LisiTelaenen GBI LoTemTeuTaHEhEE (PSHeoTDd MBI @FewiLmb eumL ELM utLopplaenss aldaledsd oiefldalin@Lo.
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21.

22.

20.1

20.2

GBHS6CeuTm ELM um_oppsiuied féHdwenwd seupdiul renielGymme], @b aunysAng Sifles L6 BapsdsdlLsdalsd LnmiGUBSIw
Uenteory, dHHwewLuwing urLOpBlssts  wBpoorm  uflosssd Cosmms s@iwdssiubany. &  &B¥ss  urLeppsluler
LBeTSHOBTLRIGUBTHS SHSLILILLOTL L TSH.

fesHwenLwng ELM um Oppismen 1865051 RigHe0 (Re-take): SipsmemiinBd yorenmbisst Sev. 22.5 el LMJHHea]Lb.

SHB6U6L MBEID OHTLFUTL 60 G@mPedpi L (ICT 1001): SiewaTsHal LoTenleuTsEbhD LU L SHlamel GUBBs CETeTehasBaTar LghdHdh Cahemeulimms

STILGL BTG $& LIHLILSHmend CHTEHIL HHaled WLBDBID QFHTLIUTLed GgmPsomiud (ICT) utLOpptlulmer Camsnl Hohg Gupmsd Geuemt(BLd.

ICT umLOpPulesT sylieTelset, ggrafl syliyetellds sealliiyBg CFioHaie QsmeTeniiLBeaigdeomev. eanGe ICT uTLEBBIWID && WwHILBB (Fyraf

griyeiefwmbp — Non GPA) umLOpBlunss smaLiuGLb.

21.1

fePwenLwirg ICT L GppPulimer WBars0sTmgse (Re-take): dpsmemiiu@Go Lgorenmiss Gev. 22.5 eIl LMJHSaLD.

UL gl PapsHSHLL G360 onawiaTseaier SybBpimssmen WLAIBG QFuizseo:

22.1

22.2

I G BB alfleemywmreny oeufler sienpuler SIS LUTLCBlbsTar SHrshdmers SailiiBGasBE gaeuTs @eblsurm
UTLGBI&ELD  Tewieu] HUIG  (WdBSHMET  allgeUamOLILSBE OUTBIIUTETEUTTEUT].  SisleuTmrer AT B  (pewpaeTTaema  CHTLT
HUIIBHeT WBEID BWH Umbad Csiey Brmigmenid OEHTERILSTEH E(hHHeUTD. eellaid UTLCpBBCWTeamTeaigk TLF Fmu B3I
apgmauuier (Senate) SiE@IoHCUTEG (WPpauHIOTES OFHTLT WEHIIBST cpevlonsad WLAIH CFUILIILL  (pQuUlD. SHenBUleETed SiEIod)
Sefldasiu’L alugomer AT G (Wwenssen BB alfleemy BePFFSHH LD s UTLOpSwTaig OSTLmGL CGurg o flul augeudhdlsd
LoTenIefBEhHSHS OSHHULLILBSHH0 Couswi(Blb. @LILIHLH6IT WBBID S BIHeT Spdlwleubnlenar QUILIDLLILSBSTE QBIHSH Hadwen (WSS
epeVLD Lfheud bl Gungl GaflwiuGsHsiuL. Ceuemiguigil 61 Siened DIGGBILILILL LHauSIBEGH6T HUIUSTEAD B HoHHev Gouemi(HLb.

HIN BHHLLLD: omewreufasem LTLOBMg SHrlieted auflam guisr oigliuemLulsd Lemaumd DL euenenrsdmoul 0-4.00 auenFuwiter SILiLsier
alFflemenyd  OIB@ILeET  OpTLgutesr  E (psed  AJA+  euepuieomen  ouRIEley  eI(pSHBHIGEHMEUD  OBmewi® WAL CLBe].
AL BHHLSHe0 D+ wppid D spflwier 1ss Gopaurear fehHeamad SHSILGL. SID E ooz HsHulamwamiids @&nladamal.
umL @ sytetel euflam iy &6 Syl (HeTeng):
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22.3

22.4

L|6IT6rT 61T FHJLD FHLiLjeier LeierMaseit FHJLD SHLILjeierd
80-100 A (or) A+ 4.0 45 - 49 C 2.0
70-79 A- 3.7 40 - 44 C- 1.7
65- 69 B+ 3.3 35-39 D+ 1.3
60 - 64 B 3.0 30- 34 D 1.0
55-59 B- 2.7 00 - 29 E 0.0
50 - 54 C+ 2.3

ggnaflg syiyeell (GPA) salini®: @eiGeutm wreveumeemer Fyrafld syisiefiwrearg GPA=>cigi/ S Ci elaienitd FLOGLTL 96T  eLp6uLd

SewitILIUGL. @mig CioBpib gi e (paplw && WwHlisseils aaamlsmae BB SIUTLOESsETar SIlsalsmend GnBlabELb.

uisdwnars symset  (Incomplete grades) wppid  Hosuws ufi easer (Make-up Examinations): wremteuQpmmeny S@iFl Lo
CaxialBe/ Cayesend@, SlmMBUIRTTE gBEIs OEBTETEMILLL hHHe Devevd Caipl SHTIIEISEhSSTH, CHTBBSH HUBID FhHBTLILSHIH 60,
/Pl umad Gsias HIBHNGHS T BN EMSGN SOBSS ofeliumTuia ST CEEEE wweowups s (1) SNIHEE
QUIPMIBLILIL 6UTLD.  (Lp(pewoWIBB  SrmisefBarer  Camflbmassenaiamel  SLalemdF  STaBISeNTe0  BUMUIUBSHSIUL 60  Couewi(BLD.  ausIeUTE
SMIenISHHr  SlgliLienLuled (ppeWBB SHrmseaiBatar Carflsmassmer gBpisosTsTanGeut iseg HITEfoasCar Hmpse 2 flaw
o ani(h. Camfldmasse gBUBISCBTTENIILIgET @DBIFH UL LoTamafsEhdEd GEULILL LmausdHsd ST Ufl g BLISSLILL 6D, FTOFUI
uflewawnerg @GPl (pepwrer Ufleng  (PYaldlbdHl 4 MIhsEhsE&6T BLISSLILLeTD. Guaid FHoFur uflemased CHTBBID
LOTETOUTH6IT  (LPEMOWLIBE HTSHHener Hohd igBstar o flur FHyl LeTafulemers OuBpis Gameiten Couewi(BLD. ML DIMRIHSH  GU(HL
LOTeRTOUTHEHD  DIIUTLOBPwTeig SiBSaH  oIGurg BLISSILGOLT SIICUTEH D15HCHTaled BHTHBY DiFHleued] STO(IPD ST ILL L
wapemowiis Sy (1) Beer Bohdd Gareen GalamwiGh. Beams SIBHS BLISSILGD LT OpasTar Gajalsd CHTHN (PIpmLWIBB
FHISHHMN [HbddH CBmeTen (PUITEH FhHEHTLILGHED, (PHeL SLemauuled OCLUBB o ewienowimer SITarghl Lf Fajser Feuuieamsd o pig)

QEFUIWILILIL GVTLD.
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22.5

22.6

22.7

22.8

22.4.1 @eLl umen FHesuwt ufiens: Bl Umas CaiallEe Bepllssiul L ImHSSeIS SMld Sived Spulemsd  aipids
Gamereniul L Goupl smyewhiseaianed CHIBBS Heumid LomeneufseT Sisuaumprer CxHjeydh HearsHedhbaHl 7 BT GEHSHE6T SHMBHE
Gamfldema  OFweumymuier FHOFW uflens BLISSLLLTD. Hewpwmearg GHiilL  elfleeywrenmLer  seobaTCeord Sl
SleeuTmrer  Carfleaamasamet  gBpIboETaTenGour  olevevg MHITHfeaCar o flenw o aiG. Camfldmesssl gun®ISOSTTTILIG 6

DISHBHIMBUTRIH Db LOTewTeUTHEHEBETR FTOFUI LFL engFdbsmen gBUTGHMeNEF QFUILIGTLD.

uTL Oppisemer  MHOSTLEIGH0: oTewrauCyTmet] gCseibonm  umausHHed LTLGBEBlowTamlsed E  (FAsduleenn) sy enel
Gupieumgmuiler, oleuy SIUUTLOBBWTS SIBSHSH BLISSILGL Gumpg SuT OpBulmer WanH0sTLES  SLbUSHed Sleu] CUBB
FHISHHM, LNSHOSTLBIGISHTEL CLUBB HydHHenerd QBTewih UHSG OQFuwIw (igujb. LT CBMICWTaSene L56MHOBTLHIGHMBBEG CLP&TNI
auTWILLEseT WL BOL  euPRISLULGSILGT  Sslaumnl  WBamHOSTLRIGD uTLOpBsE Oupddmgwl SFHsULE Fib C  ou@b.  eerGe
Lomerel@ITheuy LLLLgl  sTeolil@Gauled LTLOpplowmeamsiBe  (wenpwimer Uflengssts @b SLamauld LBemHOHTLRISIGE LB
SLemeudbel LB  uge] OQFLIW  (PQUD.  LOSHMEVSBINSHHE  OTEOTUCTTHeLT  Heidl  BmId  Sewiged LML GBSeLITeSisd
FsFHwenL wealeveneobiealed  SibwTemmen] SIUTLGBBIWTNS  SIBSHS BLISSUILGL  Oumepgd  SLTLGBEBlulemer  Hmbuad  &BE
GouemtigujeiTengiL 6T SIILTL GBS OFTLIUTET DiMeiHd CHamaulILTBHmenD Wiss CFuised GCeuswmiBL.

“C" ZrsPHBEG ST HIMSMETI QUBB LT GBIIGmen LeTHOGTLBIGSH60: oTaueuGTheuy LT OpPewnessisd C-, D+ oieves D Frsdlenet
Cupieumgmuiler, ojeuf SUUTLOBESIWTES SIbSS BLISSILBL CuTwa SLuTLeppulamer amSHeSTLms SUIbLSHHD CQUBB SHTSHHener,
BeNSQSTLRIGMSTL OUBB FHrddHemears CETaniG LFHeSH OFuiw wpgub. UTLOBBICWTESme BSOS TLBIGMSBE CLPTBI UTUILILISSET
WL BOW aUPRISLILIGUSBIL 6T BeMSHESTLBISIULL LT OBMlsE OUBSIw DiHsUl s Sib C QuELb.

uf' eng el F(PenBEe6iT: LILBMeVdBESH e LUl g alld pIgHed QHTLFuTeT LiFwmemibiser, QHTL] waUiG wBpId SBIFHl Ll enaFsendELh
Ly GuIT&é e an1gUISTELD.

ufiemsll QUBIGLDIGMmeT GeualulBHe0: SiemBs Hemeveu] BHmauBWIBLIgT SHienBuler gal L Glomemisy Wenmule s FenLiulener BUILDSS (LPIGULD.
@iSenmiieydF FepLwtensd ULTaus SieanssHBE Lsaiamend mawelss (Weitery, UL Famed eUpmISIULL LeTalsmen Suule] CFuig
FUUBSHS (WUb. UbausHBaETanr  CUBICUBIGTMmEe DG DIBHHINBLD L[k CHTLEE 4  aumgHHBE el GeuefluiLiLBLb.
slempsenTeienal LI sHHler LFLFs] Feou QUBIGLDBIBMeT © BIHILGHS (LP&Ten] DidHHMBHeMeT LTL QBDEEhHETar SHIHHMBTEOT MBI 60
aSHmeand ST FLILBSHBID.
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22.8

22.9

22.10

22.11

ufi sl QUBIGLBIGMeT GeuafulBHe0: SienBsd BHemeveu] BHMmauBIBLIGET SHienBulet gl L Gomamsed WenTulesF FenLiulener BUILOSS (LPIQULD.
@iSenmuieydF FeuwTergl LULTdus SIeassHnE Lsaiamends mawlelss (etery, Ll Farmed eUpmISIULL LeTalsmen Suule| OFuig
FUUGSHS  Wub. UmbausHBETar  CUBICUBIGMTaMme  SiFHemer DIBSHHUHD LD CFHTLEE 4  aumyHHBEGel GeuefluiLiLiGLb.
slempsenTaienel LIS Lflgs] Fou QUBIGLBIBMeT © BIFHILGSHS (LP&Ten] DiSHDHmBeHener LTL COBBlaeEhsHaTar SHISHHBHTen DLmhISe0
(pSFmeand ST FLILBSHBHID.

wreveujseflen Camildmauler Gufled QUBIBUB®I Symismen Wearmuley OFulgHed: CUBICLBDBIS FHrmseT OFHTLILIsL alFTyement QFuiul afiHDLD
LOTERTOUTH6NT  QUTHSHSIOTE  LgeudhSeneill LisHsH QFuigh o flur SHeopdHe mBWellusea cpeold Sihemend GCamy (pgujb.  enmule]
Gewugberar CamflemauTaid DibdHbHDH SHEMBEHETED LIeOHMEVEHS  OTRlLMIGT SpmamidbG (el SBpilbma @ev: 978 @bamiow
GuBosTeTenILBL. Hempsd  SHemeveaugteie] DISBGSGW ufl gy GUBICUBIBemeT Wenmule] QFUILH SeuBeds e o mIFILIBSHHIOTHI

uemftiumy. wreweuyseien Camibmaular Guflsy wm ufi s (Re-Examination) L bOUmieud)6emev.

TS EhsE alugwrar CuBIBUBE SPsmsuimear aPRIGSD: olugwrear GUBIBUBBL  ofdamaswneaig  (Transcript)  @eiGeuTh
LTETeUhEGD LHLTHUS SieDiaiessHHammed @eltamm LhaSSHBE&D aupBISILLeoTD. LbhausdbaTer alugorer GUBICLBBI SifldbmawTag
&& W&liemen LTLOBS6T WBBID &@& WHILBB LTLCBYsEpssTer LTLOEBE @GU¥luih, uUTLOBNH SHmevll, SIHIHBSGHWL SyESe0
aSHS BEID SIlIeTeNlamend o een_sdlulmeaid. aluyworer QUBICLBDI SPdmawnag Simiss, gyrafls syiereat (GPA) wBpib
geoneil Gopemeuwmer alLgmiseT SudluleuBems alendasdamigul GUILLTmenu|d QBTeNgHEGLD. ULl BSpFHASH L SHHar Sniguisd
SmFwrer, alugomer QUBIGLBEI Sfidmawtaig CuBampiu aluykiseEbLal QU BawTSs Frmafld sylierel (Overall GPA) wipib r&dsHs
(gameug  BmUlea)  oSHwaBBILET  supRIBILEL.  oiFsmyuie  elugorer  GupGUBB  omldmssenw  (An Authentic Transcript)
(LHEUOILTEMIBEG Sisveod (L ULLULQUIIBEG) ULTdud SievaenssHHL0mbs GBILLILL S LeasHmars FasHs wrewieiser Gsmy
pYuLo.

AUHENSE: LIGOBMEVEBIBHH 6  LIToTewImISEnSGasBL LI orerg  UTLOpBewmasler Simearsd alswrear dmpideaioid 80% euhamaulener
Gouewry PBdleimal. alflayenywimeny wreweujsefer @mF Lmeudh CxhjalBarer alaemiLghdhed Seufser LFwaFsGHs CHTBM  (LiQujLom
@evemeowim  eTeiGHement LML Qpiulest Bmigd  eumrsHdHed o migdl OFuig  enaCumiudGeuny.  elflajemywrengmere] alfleyenyse  LOBBID
SHUHSHIMILITLED  UGLILSESEM0  OTewIeN]  6U(henE  LOBDBID  QLILIDLSET  LBEID  eu@lilemB UL engFsel  (LPHeoTarensl GG mLument
uSHBaupamenuid LFTOflSHHe0 GCouewiBLD. (LomemTeufsHenTed FOJUIISSILGLD HSHINE FTSNSHDSMET  GBDISCSTATUSBHTE CUITHENEIL!

LIVBHM6VSH BB HH M0 HIeNILod WeflebsLILL BeTen @pmigGwenmsefler Lfley 1 wB@BId 2 @ewelll UTToHEa|b.)
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23.

24.

BBA i@ L Lingrnied H HuenLsusbarear CHemeulun@ae: Lf 6] Fouwrag Uf srédaeiler ybpmasmer 2 pi8 QFuwn. BBA alGsL
UL Ouglnied fAsHwenteusBE Ufl srsSownmeu] Lseumd CoHeameuliumBament LjHd Cauighmsse CouswiBLb.

. geduorer GBLIHS gliLmL CHmanIuTBsEbL &1 gagul 120 §@ LEIGSMmET CLBHHSH6.

i. ELM sponsbpfseisy 24 @b@ gwemer 6@ bHIbHment Gubpflhese. (oraumser . 20 S UTjsHaalb.)
ii. 1CT speos6pHulsd 2 ObE Fwemal 6@ WHILSHMEN CLBHHH60.

iV. 200 9pveg oieBE& GupulL gyrafls syliyseafiulenet CLBNHSH60.

V. GuBsmpUulLeaBemys Hifarulsbsiitl L DIHgalgul STeOLILGHEGH LTHdH &I (hdEHe0.

UL Fenen  ampEGHe: Nfley 23 “BBA wliLlduginied  AhHwuemLeuspsrer  CHemeuiun@aen” et S @GULILOULBeTen  DIDTSHSBIS
BaeamautiLmhamenud Lisdh Gauibd wrewe] UL sHmer OupeusBe ufbsmyssiinbeurs. &6 @il iul Geter mieulssiul L syrafls
SHrLieerd 0L L Misenenl! QUBID TewieufEeT SIFHHH LB HGH WL WeIfHenTel]. TaweuIser SIFfHs OUBSBETR SSHHUlmer QUDIISHBES
ILEF gevuuiemsd alBens BglLE6T aUPRISILLLTED @UIL) DIUTH6T UBEGHMBHSH STOLILGH B LLLUUgLilmer LjHd 0Fuihed Geouemi(BLb.
FIFFSHULmmer L LT BbdH opeuamisHer 18 opb Lflaled @Il Geter Sjeweu  QFHTLFuTer  LFoTemmisest @b  CUITHmenL
LIeVBMeVSBIESHH 6 Coupl gaTeud o LaldHasEnsamol apRSLILBL. SLEsGmBhd L B0wrshs arrafldh syiLerel bl LSHmear SemLw Heaupibd
LOTEmTeUT &6 LI L SFHemen OUBIISBSHS H&HH OB oML LTTH6IT.

LLL Semen eupmiGeuSBaETer SrliLerell ChameuliuTGaei:

UPRISLILEL UL PLBOLTSs Fynafissyierell (OGPA)

waeond syFdgd First Class 3.70-4.00
Byewimb FrFdsd (Guwevplenso) Second Class (Upper Division) 3.30 - 3.69
QrewiLT FpFfsHd (Swbenev) Second Class (Lower Division) 3.00 - 3.29
gngmyenr Hghgl Normal Pass 2.00 - 2.99
AHeHuleieno Fail 0.00 - 1.99
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Procedure approved by the University of Peradeniya for the acceptance of medical
certificates submitted by students for work and examinations

1. Students are requested to support the absence from course work or examination due to illness by a valid medical
certificate conforming to the format of a medical certificate issued by a government hospital. Such medical certificate

should be obtained from the following persons;

University Medical Officer (UMQO)

District Medical Officer

Consultant Specialist in the particular field

Head of a Government Base Hospital

Medical Superintendent of a Provincial Ayurvedic Government Hospital

Ayurvedic Physician registered in the Council

Under exceptional circumstances, medical certificates issued by private hospitals or registered private practitioners

could be considered by the University Medical Board.

2. Students who fallill during sessions or examination time should contact the University Medical Officer at the University

Health Centre immediately.

If a student falls sick at home or elsewhere during sessions or examination fime he/she or his/her guardian should
inform the Dean of the respective Faculty within seven (7) days by telegram/fax/e-mail followed by a letter indicating
the nature of the illness and the name of the attending doctor etc. Medical certificate supporting the iliness of the
student also should be sentf to the Dean. Under exceptional circumstances if a student was not able to meet the
deadline mentioned above, he/she could send his/her appeal to the relevant Faculty Board.
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The Dean on receipt of such medical certificate/s should follow the following procedure:

i. Incase of Western Medical Certificates submitted by students to cover absence from course work or examination:

a.

The medical certificate should be referred to the Chief Medical Officer (CMQO) of the University for his/her
observations and recommendations.

The CMO in turn examines the certificate and if he/she wishes could summon the student for examination
and thereafter send his/her observations, recommendations to the Dean.

In cases where the CMO wishes to convene the Western Medical Board he/she may make arrangements
to convene the Western Medical Board and refer the recommendations of the Board to the Dean.

The Dean on receipt of such recommendations from the CMO or Western Medical Board should send if fo
the Faculty Board for ratification.

i. In the case of Ayurvedic Medical Certificates submitted by students to cover absence from course work or
examinations the following procedure should be followed:

a.

Ayurvedic medical certificates submitted by student in respect of absence from examinations or course
work should be circulated among the members of the Ayurvedic Medical Board for their observations
by the Senior Assistant Registrar/ Assistant Registrar in charge of student registration of each Faculty in
consultation with the Deans of the respective Faculties.

Each member of the Ayurvedic Medical Board may send his/her observations and recommendations
on the face of the medical certificate to the Dean of the respective Faculty through the Senior Assistant
Registrar/ Assistant Registrar of the Faculty.
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In case where the opinion of the members of the Ayurvedic Medical Board vary the Senior Assistant
Registrar/ Assistant Registrar of the Faculty in consultation with the Dean of the Faculty may take steps to
convene a meeting of the Ayurvedic Medical Board.

If the members of the Ayurvedic Medical Board think that the medical certificates should be examined at
a meeting of the Board, the Dean of the Faculty should be informed accordingly.

If the members wish fo examine students concerned, they could be summoned before the Medical Board
through the Senior Assistant Registrar/ Assistant Registrar of the Faculty.

The recommendation of the Ayurvedic Medical Board should be sent to the Faculty Board through the
Dean of the Faculty for ratification.

The original copies of the Ayurvedic Medical Certificate submitted by students should be kept in the files
of the students concerned and copies of such certificates should be sent to the Chief Medical Officer for
purposes of record.

3. There shall be two Medical Boards in the University, viz. Western Medical Board and Ayurvedic Medical Board.

i. Western Medical Board

Terms of Reference

a.

The Western Medical Board shall consider cases where the Chief Medical Officer of the University has
doubt about the validity of the grounds (including medical certificate) upon which the request of students
to be excused for absence from course work of examinations.

The Chief Medical Officer of the University shall convene the Western Medical Board if and when necessary.

The Board has the right to call students before the Board when necessary for purposes of interview,
examinatfion and investigations.
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d. Recommendations of the Medical Board should be sent to the Faculty Board through the Dean of the
respective Faculty.

e. The Western Medical Board should consist of the Heads of the Departments of Medicine, Surgery and
Psychiatry of the Faculty of Medicine or their nominees and the CMO of the University.

ii. Ayurvedic Medical Board

Composition
The Ayurvedic Medical Board shall consist of three (3) persons appointed by the senate of the University.
Terms of Reference

a. The Ayurvedic Medical Board shall consider Ayurvedic Medical Certificates submitted by students
requesting exemption from examinations or course work and make recommendations to the Senate
through the Deans of the respective Faculties.

b. The Board shall meet at least once within a semester. The Senior Assistant Registrar/ Assistant Registrar
in charge of student registration in consultation with the Dean of the respective Faculty shall convene
meetings of the Ayurvedic Medical Board whenever necessary and co- ordinate the work between the
Faculty and the Ayurvedic Medical Board.

C. The board has the right to call students before the Board when necessary for purposes of interviews,
examination and investigations. Such requests should be sent to the students through the Senior Assistant
Registrar/ Assistant Registrar in charge of student registration of each Faculty.

Guidelines for the Functioning of the Ayurvedic Medical Board
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a. When accepting Ayurvedic Medical Certificates, caution is to be exercised by accepting from only those
who are registered in the Ayurvedic Medical Council.

b. General or Special registered Ayurvedic Medical Practitioners could recommend on anyone occasion
leave up to 14 days at a stretch. Those with more than the above amount should get an endorsement from
the Medical Officer in charge of the closest Government Ayurvedic Hospital or Government Ayurvedic
Dispensary.

C. The decision onleave stipulated in Medical Certificates from Ayurvedic Hospitals, Government Dispensaries
or Local Government Ayurvedic Dispensaries rests with the Board.

d. This Board possesses the right fo question the validity of any Ayurvedic Medical Certificate.

e. The Board possesses the right fo summon before them any student submitting an Ayurvedic Medical
Certificate, if necessary.

4. When students request exemption from examinations of course work upon the basis of illness, the ultimate decision on
question of exemption, repetition of course and of eligibility for honours, shall be the functions of the relevant Faculty
Board upon the recommendation of the Medical Board or the Chief Medical Officer.
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Important Forms

A set of standard forms shall be used for the efficient management of the Course Unit System. These forms, both printed and
electronic versions, shall be available at the Office of the Dean and in the Departments for the use of the students and the

lecturers.

i. S-1 Form:
ii. $-2 Form:
iii. $-3 Form:
iv. S-4 Form:
V. $-5 Form:
Vi. S-6 Form:
vii. S-7 Form:
Vii. L-1 Form:
viii. L-2 Form:
iX.

X.

Student Enrollment Form - Form to request for enrolment as a student at the Faculty.
Student Course Registration/ Withdrawal Form - Form to register or withdraw courses.
Make-up/Re-scrutiny Form - Form to request make-up examinations or re-scrutiny.
Student Leave Form - Form to request for leave or extensions of all sorts.

Student Performance Form - Form to request authentication of performance.
Course Evaluation Form - Form to evaluate a course.

Student Request (General) - Form to request for any other reason.

Course Plan Form - Form to detail out course plan for a semester.

Marks Submission Form - Form to submit marks to the Dean’s office.

A-1 Form: Examination Admissions Form - Form to authorize sitting examinations.

A-2 Form: Request for entry to the End Semester Examinations.
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Examination Procedure, Offences & Punishments for examinations conducted under

the semester based course unit system

Regulations made by the Senate of the University of Peradeniya and approved by the Council under Section 136 read with
Sections 29, 45 of the Universities (Amendment) Act No.7 of 1985.

Examination of a course/course unit may consist of several assessment components (quizzes, within semester and end-

semester examinations, term papers, assignments, etc.)
Regulations

These Regulations may be cited as the Examination Procedure, Offences & Punishment Regulation No.1 of 2008, effective
from 23.01.2008

Part I - Examination Procedure

A candidate is expected to be outside the examination hall atf least 15 minutes before the commencement of each paper,
but shall not enter the hall until he/she is requested to do so by the Supervisor.

1. On admission to the hall a candidate shall occupy the seat allotted to him/her and shall not change it except on the

specific instruction of the Supervisor.

2. For examinations which have duration of one or more hours, a candidate shall not be admitted to the examination
hall after the expiry of half an hour from the commencement of the examination. A candidate shall not be allowed
to leave the hall until half an hour has elapsed from the commencement of the examination or during the last 15

minutes of the paper.
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However, under exceptional circumstances or in cases where examinations have duration of less than one hour, the
Supervisor in consultation with the Dean of the Faculty concerned may use his discretion in the enforcement of Rule 3.

A candidate shall have his/her student record book/student identity card/admission card with him/her in the
examinafion hall on every occasion he/she presents himself/herself for a paper. His/her candidature is liable to be
cancelled if he/she does not produce the student record book/student identity card/admission card, he/she shall
sign a declaration in respect of the paper for which he/she had not produced the student record book/student
identity card/admission card in the form provided for it, and produce the student record book/student identity card/
admission card to the Registrar or the relevant Senior Assistant Registrar/Assistant Registrar within the next three working
days. If a candidate loses his/her student record book/student identity card/admission card during the examination
period, he/she shall obtain a duplicate of student record book/student identity card/admission card as the case may
be from the Registrar or relevant Senior Assistant Registrar/Assistant Registrar for production af the examination hall.

A candidate shall not have on his/her person or in his/her clothes or on the admission card, time-table, student record
book/student identity card, any notes, signs or formulae etc., except those items that are permitted. All unauthorized
items which a candidate has brought with him/her should be kept at a place indicated by the Supervisor/Invigilator.

A candidate may be required by the Supervisor to declare any item in his/her possession or person.

No candidate shall copy or attempt to copy from any book or paper or notes or similar material or from the scripts
of another candidate. A candidate shall neither help another candidate nor obtain help from another candidate
or any other person. A candidate shall not conduct himself/herself so negligently that an opportunity is given to any
other candidate to read anything written by him/her or to watch any practical examination performed by him/her.
No candidate shall use any other unfair means or obtain or render improper assistance at the examination.
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10.

11.

12.

If any candidate was found to have copied from another candidate by an examiner at the time of marking, he/she

would be freated as having committed a punishable offence.

No candidate shall submit a practical book or field book or dissertation/thesis or project study or answer script or
assignment which has been prepared wholly or partly by anyone other than the candidate himself/herself.

A candidate shall bring his/her own pens, ink, mathematical instruments, erasers, pencils or any other approved
equipment or stationery which he/she has been instructed to bring. The use of a calculator will be permitted only for
papers that contain a rubric to that effect.

Examination stationery (i.e. writing paper, graph paper, drawing paper, ledger paper, précis paper etc.) will be
supplied at the examination hall as and when necessary. No sheet of paper or answer book supplied to a candidate
may be torn, crumbled, folded or otherwise mutilated. No papers other than those supplied to him/her by the
Supervisor/Invigilator shall be used by candidates. All material supplied, whether used or unused, shall be left behind
on the desk and not removed from the examination hall.

Every candidate shall entfer his/her Index Number/Registration Number on each answer book and on every
contfinuation paper. He/She shall also enter all necessary particulars as required. A candidate who inserts on scripts
an index Number/Registration Number other than his/her own is liable to be considered as having attempted to

cheat.

A script that bears no Index Number/Registration Number, or has an Index Number/Registration Number which
cannoft be identified, is liable to rejected. No candidate shall write his/her name or any other identifying mark on the

answer script unless otherwise authorized.
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. All calculators and rough work shall be done only on paper supplied for the examination, and shall be cancelled and

aftached fto the answer script. Such work should not be done on any other material. Any candidate who disregards
these instructions runs the risk of being considered as having written notes or outline of answers with the intention of

copying.

. Any answer or part of an answer, which is not o be considered for the purpose of assessment, shall be neatly crossed

out. If the same question has been attempted in more than one place the answer or answers that are not to be
considered shall be neatly crossed out.

. Candidates are under the authority of the Supervisor and shall assist him/her by carrying out his/her instructions and

those of the Invigilator during the examination and immediately before and after it.

. Every candidate shall conduct himself/herself as quietly as possible. A candidate is liable to be excluded from the

examination hall for disorderly conduct.

. Candidates shall stop work promptly when ordered by the Supervisor/Invigilator to do so.

. Absolute silence shall be maintained in the examination hall and its precincts. A candidate is not permitted for any

reason whatsoever to communicate or fo have any dealing with any person other than the Supervisor /Invigilator.
The attention of the Supervisor/invigilator shall be drawn by the candidate by raising his/her hand from where he/she
is seated be drawn by the candidate by raising his/her hand from where he/she is seated.

. During the course of answering a question paper no candidate shall be permitted to leave the examination hall

temporarily. In case of an emergency, the Supervisor/Invigilator may grant him/her permission to do so but the
candidate will be under his/her surveillance.
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20

21.

22.

23.

24.

25.

. No person shall impersonate a candidate at the examination, nor shall any candidate allow himself/herself to be
impersonated by another person.

Any candidatfe receiving unauthorized assistance from any person shall be deemed to have committed an
examinafion offence.

If circumstances arise which in the opinion of the Supervisor render the cancellation of postponement of the
examination necessary, he/she shall stop the examination, collect the scripts already written and then report the
maftter as soon as possible to the Dean of the relevant Faculty.

The Supervisor/Invigilator is empowered to require any candidate to make a statement in writing on any matter which
may have arisen during the course of the examination and such statement shall be signed by the candidate. No
candidate shall refuse to make such a statement or to sign if. If such a candidate refuses to make such a statement
or refuses to sign it, the Supervisor/Invigilator shall make his own statement and report the matter to the Dean of the
Faculty.

No candidate shall contact any person other than the Vice Chancellor, Dean, and Head of the Department, the
Registrar or the relevant Senior Assistant Registrar regarding any matter concerning the examination.

Every candidate shall hand over the answer script personally to the Supervisor/Invigilator or remain in his/her seat until
it is collected. On no account shall a candidate hand over his/ her answer script fo an attendant a minor employee,
or another candidate.
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26.

27.

28.

29.

Every candidate who registers for a course/course unit shall be deemed to have sat the examination of that course/
course unit unless he/she withdraws from the course /course unit within the prescribed period for dropping courses/
course units. He/She should submit a medical cerfificate in support of his/her absence, prior to the commencement
of the examination. If such a document cannot be submitted before the commencement of the examination. A
candidate shall inform of his/her inability to attend the examination to the Dean of the Faculty within a week after
the commencement of the examination. The medical certificate shall conform to the Senate Regulations.

When a candidate is unable to present himself/herself for any part/section of an examination of a course/course unit,
he/she shall notify or cause to be nofified this fact to the Dean of the Faculty and relevant Senior Assistant Registrar
or Assistant Registrar immediately. This should be confirmed in writing with supporting documents by registered post
within two weeks.

A student will be eligible for honours if all requirements for the award of honours are met within the prescribed period
for the degree. However, candidates found guilty of an examination offence shall not be eligible for honours.

No student shall sit an examination of a course/course unit, if he/she has exhausted the number of attempts that he/
she is allowed to sit that particular examination, unless he/she has been granted special permission to do so by the
Dean of the relevant Faculty.

29.1 Students are prohibited from carrying cellular phones during the course of written, oral or practical examinations.
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Part Il - Examination Offences and Punishments

1. Offences

1.1

1.2

1.3

1.4

1.5

Any candidate who violates Examination Rule 6 shall be deemed guilty of the offence of possession of unauthorized
documents/items and his/her candidature for the examinations of that semester shall be cancelled and he/she shall
be prohibited from sitting any examination of this University for a period varying from 1- 5 semesters.

Any candidate who violates Examination Rule 8 or 9 shall be deemed guilty of the offence of copying and therefore
his/her candidature shall be cancelled from the examinations of that semester and he/she, shall be prohibited from
sifting any examination of this University for a period of five semesters.

Any candidate who violates Examination Rule 10 shall be deemed guilty of the offence of having cheated at the
examination and his/her candidature for the examinations of that semester shall be cancelled and he/she shall be
prohibited from sitting any examination of this University for period varying from 1 - 9 semesters.

Any candidate who is detected removing examination stationery and other material provided for the examination
(Rule 12) shall deemed guilty of an examination offence and his/her candidature for the examinations of that
semester shall cancelled and he/she shall be liable to be prohibited from sitting any examination of University for a
period of three semesters.

Any candidate who violates anyone or more of the Rules in 7, 16, 17, 18, 19 and 20 shall be deemed guilty of the
offence of disorderly conduct and his/her candidature shall cancelled from the examinations of that semester and
he/she shall be prohibited from sitting any examination of this University for a period of three semesters.
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Any candidate who violates Examination Rule 21 shall be guilty of the offence of impersonation and his/her
candidature for the examinations of that semester shall be cancelled and he/she shall be prohibited from sitting any
examination of this University. Impersonator/s may also be liable to any punishment under the Penal Code/Criminal
Law. In the event the impersonator is found to be a graduate of this University, his/her degree shall be withdrawn.

Any candidate who violates Examination Rule 22 shall be guilty of an examination offence and his/her candidature
for from the examinations of that semester shall be cancelled and he/she shall be prohibited from sitting any

examination of this University for a period of 1- 5 semesters.

Any candidate found aiding and abetting in the commission of any of the above examination offences shall be
deemed to have committed that offence and shall be punished in respect of the offence in accordance with the
provisions of the relevant section.

Any other offence which is not covered in the above sections alleged to have been committed by a candidate and
reported to the relevant authority by a supervisor or Examiner shall be inquired into and appropriate action taken.

Part lll - Procedure Regarding Examination Offences Committed By Candidates

1. There shall be an Examination Disciplinary Committee of not less than 3 members of whom at least one member
is from outside the Faculty, appointed for each case by the Dean of the relevant Faculty to inquire into and
make recommendations (including punishments) on examination offences referred to it. Membaer(s) outside
the Faculty shall be selected from a panel of members appointed for this purpose by the Vice Chancellor.

2. Classification of Offences
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Examination offences may be broadly classified as follows:

2.1 Possession of unauthorized documents/items

2.2 Copying

2.3 Cheating

2.4 Removal of stationery

2.5 Disorderly conduct

2.6 Impersonation

2.7 Unauthorized assistance

2.8 Aiding and abetting in the commission of above offences
2.9 Other offences

3. Punishments

(As specified in Part 11, Section 1; 1.1 to 1.9)

4. Procedure

4.1 In all cases of violation of examination rules detected, the Supervisor shall take action as outlined below and

forward his/her report to the relevant Dean/Senior Assistant Registrar or Assistant Registrar.

4.2 In case of disorderly conduct the Supervisor shall in the first instance warn the candidate to be of good
behavior. Disorderly conduct shall be considered grave, only if such conduct in the opinion of the Supervisor
is considered as causing a disturbance in the conduct of the examination. Where the candidate persists in
unruly or disorderly conduct the Supervisor may exclude the candidate from the examination hall and issue
him a letter with a copy to the relevant Dean/Senior Assistant Registrar or Assistant Registrar, cancelling his/

her candidature from the examination.
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4.3

4.4

4.5

4.6

5.1

In all cases of examination offences detected, the Supervisor shall send a report to the relevant Dean along
with any mafterial taken into custody. Material taken info custody should be authenticated by placing the
signatures of the candidate and the Supervisor/Invigilator and the date, time and place of detection. A
supervisor should give parficulars of any incriminating material of which he/she cannot take possession. The
Supervisor's report should be countersigned by one of the Invigilators.

The Dean after preliminary inquiry shall place all reports of examination offences submitted by supervisors for
action of the relevant Examination Disciplinary Committee for further action.

Supervisor, Examiner, Head of Department or any other official of the University who detects an examination
offence shall report the matter in writing to the relevant Dean, who shall after preliminary inquiry submit his
findings to the relevant Examination Disciplinary Committee for further action.

Any allegations regarding the commission of examination offences from whomsoever received shall be
submitted by the Dean after preliminary inquiry to the relevant Examination Disciplinary Committee for further
action.

The Decision

The punishment recommended by the Examination Disciplinary Committee shall be submitted to the relevant
Faculty Board for a decision and the decision will be reported to the Senate.

Senior Assistant Registrar/Assistant Registrar of the relevant Faculty shall be the Convener/Secretary of the
inquiring committee on examination offences.
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6.1

Appeals Board

There shall be an Appeals Board, consisting of three members, appointed by the Vice Chancellor to consider
appeals regarding the decision referred to in 5.1 above. Any student on whom a punishment has been
imposed may, within a period of two weeks from the date of communication to him/her of such punishment,
appeal against such punishment to the Vice Chancellor.
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Bursaries and Scholarships for Students who Need Financial Assistance

Mahapola Scholarships

Management students can apply for Mahapola Scholarships awarded by the Mahapola Scholarship Trust Fund. The
Mahapola Trust Fund offers two categories of scholarships. Mahapola Higher Education Merit Scholarships awarded on
the basis of merit. The selection for the scholarship is based on the GCE Advanced Level Examination. Mahapola Higher
Education scholarships are awarded to needy students with financial difficulties in the form of bursaries.

University Bursaries

Management Students who need financial assistance can apply for these bursaries of Rs. 40,000 or Rs. 39,000 per year. This
will be granted in ten installments depending on the degree of financial need.

Department of Business Finance Scholarship

Students who are specializing in Accounting & Finance can apply for this scholarship if financial assistant is required. The
scholarship is sponsored by the academic staff of the Department of Business Finance. The applications will be evaluated
based on the academic merit and the financial need.

Department of Human Resource Management Scholarship

The staff of the Department of Human Resource Management offers scholarship in the form of financial assistance to BBA
undergraduates of Faculty of Management. Undergraduates from second year and third year are awarded scholarship.
The reason for initiating such initiative is that the Department wants to ensure the financial constraints should not impede
academic performance of undergraduates.

111



Pahasaraniya Scholarship Fund & Social Welfare Program

Pahasaraniya is a social welfare project undertaken by the Management Students’ Union, University of Peradeniya annually
in order to reach out & lend a helping hand to needy people as a social responsibility to the nation. The “Pahasaraniya
Scholarship Fund” was initiated in order to provide financial assistance for the undergraduates of the Faculty of Management

who face financial difficulties in carrying out their studies.

The "Pahasaraniya Scholarship Fund & Social Welfare Program” was started to reach out destitute schools to enhance &
provide facilities that would help students in their education. Also as another service, G.C.E. Ordinary Level examination
seminars are conducted for students in order to help them better prepare for their examinations. The funds for these projects

are raised by hosting “The Pahasarani Live in Concert” musical show annually.
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Student Services and Registration Division

Student services branch provides a range of services for undergraduate students. It coordinates activities with all faculties
and other service units of this University in order to provide various types of services for students. This Division assigns hostel
facilities to students and coordinates the payment of Mahapola scholarship and bursaries on fime.

Student Registration Division

Deputy Registrar : Ms. P. H. Ariyarathne

Phone : 081-239 2324 (Direct)
2324 (Intercom)
2325 (Intercom: Office)
Student Services Division (Mahapola & Bursaries)

Assistant Registrar : Ms. H.M.D.Y. Herath

Phone : 081-239 2431 (Direct)
2431 (Intercom)
2322 (Intercom: Office)

Student Accommodation Division (Hostel Facilities)
Director : Mr. AN. Siriwardana

Phone : 081-239 2328 (Direct)
2328 (Intercom)
2328 (Intercom: Office)
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Health Centre

The Health Centre of University of Peradeniya provides high quality health care for the benefit of both staff members and
students. Health Center is a curative and preventive health care delivery unit, headed by Chief Medical Officer. This service
consists of an out-patient department (OPD), in-patient tfreatment facility, an infectious diseases ward and a public health
section all of which are geared to serve resident and non-resident students. The preventive health section, under the
supervision of public health inspectors, manages disinfection, cleaning, epidemiological work, vector control, food hygiene,
waste disposal, environmental sanitation, water supply sanitation and health education.

Location: At the furthest end of the road running alongside and behind the Sangamitta Hall of Residence.
Contact information :

Chief Medical Officer : Dr. P.M.A. Samarakkody
Phone : 081-238 8152(Direct)
2024 (Intercom)
2028 (Intercom: Office/Lab)
2022, 2026 (Female Wards/Pharmacy)
Public Health Inspector (PHI) : 2023
Opening Hours : Weekdays 8.30 a.m - 4.30 p.m

Saturday 8.30 a.m - 11.30 a.m
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Marshal's Division

Marshal’s Division consists of a Chief Marshal and other six members. The main function of the Marshal’s division is to maintain
discipline of students by keeping vigilance on their activities and behaviour at Faculties, Centfres, Gymnasium, Playground
and Halls of residence under the direction of the Deputy Vice Chancellor.

Contact Information:

Mr. W.A.A. Werahera - Chief Marshal 077-599 6290/ 071-070 5689

Mr. R. Gajaweera - Marshal 071-439 5666

Mr. D.M.R.S. Dassanayaka - Marshal 071-447 2843

Mr. M. Abeywickrama - Marshal 071-831 4604

Mr. H.M.C.S.P. Wanniarachchi - Marshal 071-829 3887

Ms. S.M.D.N.K. Senavirathna - Marshal 071-343 2791 (for the Faculty of Management)

076-396 3873 nilusenavirathna@gmail.com
Mr. S. Satheeshwaran - Marshal 077-433 2333

Special Operation room — Hotline - 081-238 8471/081-23% 0000
(24 hours)
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Security Office

The Security office of University of Peradeniya is a permanent service comprising a Chief Security Officer, Deputy Chief
Security Officer, Security Inspector and Security Guards.

The main duty of the security office is to provide security to the entire University. Students may contact the security office or
security guards in case of an emergency or to make complaints.

Contact Information:
Deputy Chief Security Officer: Mr. R.M.D. Rathnayaka
Phone : 081-238-2182 (Direct)
2134 (Intercom - Deputy Chief Security Officer)
2240 (Intercom - Security Inspector)
2133 (Intercom)
2226 (Intercom)
Opening Hours : Open 24 hours a day, 7 days a week
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Student Accommodation Facilities

On Campus Accommodation Facilities for Female Undergraduates

Name of the Hall Telephone Address
Wijayawardhana Halll Infercom 2131  On Galaha Road
Hilda Obeyesekera Hall Infercom 2066 On Galaha Road
Ramanathan Hall Intercom 2129  On Galaha Road
Sangamitta Hall Intercom 2083 On Galaha Road
Sarasavi Medura Halll 081-313 0102 On Galaha Road
Sarasavi Uyana Hall Infercom 2187  On Rajawatta Road
Ediriweera Sarathchandra Hall 081-382 0769 On Gampola Road near the Engineering Faculty
Gunapala Malalasekara Hall 081-382 0769 On Gampola Road near the Engineering Faculty
Lalith Athulathmudali Hall On Udaperadeniya Road
Mahailluppallama Girls Hall 025-224 9137 On Mahaillupallama, Kekirawa
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On Campus Accommodation Facilities for Male Undergraduates

Name of the Hall Telephone Address
Akbar-Nell Hall Intercom 2144  On Gampola Road near the Engineering Faculty
Arunachalam Hall Intercom 2108  On Galaha Road

Bhikku Hostel-Kehelpannala Hall ~ 081-383 2038 On Gampola Road

Bhikku Hostel-Lake House Hall Intercom 2033  On Gampola Road

Hindagala Hall Infercom 2089  On Galaha Road

James Peiris Hall Infercom 2125  On Galoha Road

Jayathilake Hall Infercom 2095  On Galaha Road

Marcus Fernando Hall Infercom 2128  On the hill above the Buddhist Temple

Marrs Hall Intercom 2127 On the road on the left at the junction in front of Wijayawardhana

Hall
New Akbar Hall Infercom 2105  On Gampola Road near the Engineering Faculty
Sir Ivor Jennings Hall 081-376 1052 On Udaperadeniya Road
AQ 40 Hall On Rajawatta Road
Mahailluppallama Boys Hall 025-224 9137 On Mahailupallama, Kekirawa
Senaka Bibile Hall 081-382 0780 On Sri Amarawansha Mawatha
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Library Facilities

The library facility of the University of Peradeniya contains a library network comprising of the Main Library and seven other
branch libraries from Faculties of Agriculture, Science, Medical, Engineering, Veterinary Medicine and Animal Scicence,
Allied Health Science, and Dental. The ninth library is attached to the Faculty of Agriculture in Mahailuppallama sub campus.
The Main Library is located between and adjacent to the Senate building and the main Arts building. The Peradeniya
University library network is the oldest and the largest university library network in Sri Lanka. Reding materilas such as books,
journals and magazines for reference and borrowing are available in the library network.

Contact Information:

Assistant Registrar - Library Services 2475

Phone : 2480 (Intercom - Counter |, Ground Floor)
2481 (Intercom- First Floor)

Web : http://www.lib.pdn.ac.lk.

Opening hours : 7.15 am to 6.30 pm (Weekdays)
8.00 am to 4.15 pm (Saturday)

(Opening hours may change during examination periods)
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Information Technology Centre

The Information Technology Centre (IT Centre) located behind the WUS Building Complex, near the Gymnasium. It provides
opportunities for undergraduates of the University to improve their ICT skills by offering part time and other regular training
programs.

Contact Information:

Phone : 2909 (Intercom - Reception Counter)
2070, 2900, 2906 (Intercom — Office)

Opening Hours : 7.30 am to 4.30 pm

Services and Facilities : Computer facilities with Internet access. Students need to register and obtain their account
passwords prior to using the facilities in the Centre.

Student Common Room

Student Common Room
Location: Ground floor, new building of the Management Faculty

Opening Hours: 8.00 am fo 4.00 pm
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Sports and Recreation

Physical Education Division / Gymnasium

The Physical Education Division offers a range of services to students by providing facilities for both indoor and outdoor
games. The location of the Physical Education Division is in close proximity to the Information Technology Centre.

Contact Information:
Phone : 2164 (Intercom - Mr. Palitha Kumara/ Director)
2162 (Intercom - Office)
2163 (Intercom - Reservation Unit)
Opening Hours : 7.00 am to 8.00 pm
Services and Facilities : Indoor sport facilities, swimming pool, fitness centre; organizes Faculty, University and

Inter-university level sports tournaments.
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Risks and Hazards

Thieves, River and Infectious Diseases

Students of the campus are vulnerable to many risks and hazards. Knowing these risks would be useful to be safe throughout
the university life. Ragging is the main misfortune that students may face first and foremost. However over the past few years
there has been a dramatic reduction in instances of ragging. Ragging is prohibited in the University. Students are expected
to report incidents of ragging to the appropriate personnel (student counselor, staff members). This will enable the University
to take necessary action against the culprit.

Occasionally, instances of robbery are reported within the campus, especially in residential halls. There is a 24-hour security
service for every residential hall that helps minimize these occurrences. It is advisable to lock the room when away and while
sleeping.

Spread of infectious diseases occurs sporadically as the University host a large number of students from all parts of Sri Lanka.
The risk is minimal when compared to other universities of the country due to adequate space. In the event of sickness,
residential freatment may be obtained through the Health Centre that offers a 24-hour service for emergencies.

Some incidents of drowning have been reported in the Mahaweli River. Therefore, it is necessary to take adequate
precautions. It is advisable to refrain from bathing in the Mahaweli River. Students are urged to take sufficient care when and
if they choose climb Hanthana.
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Clubs and Societies

Faculty Clubs and Societies

Accounting & Finance Students’ Society

HRM Students’ Society

Marketing Management Students’ Society

Operations Management Students’ Society

Organizational Management Students’ Society

Industrial Engineering and Operations Management Society
B.Com Students’ Society

University Cultural, Drama, Music and Recreational Societies

Arts Council

English Drama Society
Film Society

Gandarwa Sabhawa
Rotaract Club

Sinhala Natya Mandalaya
Sinhala Sangamaya

Soba Sansadaya

Tamil Society

University Explorers' Club
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Religious Societies

The University comprises a multi-religious population of Buddhist, Catholic, Christian, Hindu and Islamic people. A Buddhist
Temple, a Roman Catholic Church, a Christian Church, a Hindu Kovil and a Mosque are located within the University campus
to ensure freedom and facilities to practice any religious faith within the University.

There are five registered religious societies in the University which organize religious activities. These societies are as follows:

Buddbhist Brotherhood

Newman Society (For Roman Catholics)
Student Christian Movement

Hindu Society

University Muslim Mailis

In addition, there are religious bodies organized by the employees of the University such as the University Buddhist Society.
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Deputy Proctor and Senior Student Counselors

Deputy Proctor

Mr. G. C. I. Gunarathne
Department of Operations
Management
isurugune.jp@gmail.com
T.p:071-647 1251

Senior Student Counselors

'y
Ms. K.H.M.A.R. Kolongahapitiya Dr. M.G.P.D. Menike Ms. R.M.C. Kumari Ms. P.L.W. Priyadarshani
Department of Marketing Department of Department of Management Department of Business
Management Business Finance Studies Finance
akolongahapitiya@yahoo.com menikem@yahoo.com champi.bba221@yahoo.com wathsala.bbaonline@yahoo.com
T.p: 077- 723 4486 T.p: 077 - 368 9376 T.p: 071- 813 3479 T.p: 071-445 5795
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Voluntary Deputy Proctors

Ms. Y.M.A.H. Jayarathne Ms. M.N.F. Nuskiya Ms. K.D.M.K. Weeratunge
Department of Management Studies Department of Business Finance Department of Markefing Management
adee.pdn@gmail.com nuskiyanazim?1@gmail.com madhi1993@gmail.com
T.p : 077- 251 2004 T.p. 077-179 6537 T.p :077-182 7929
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Student Affairs Committee

Student Affairs Committee of the Faculty of Management is responsible for implementing appropriate programs to improve
the welfare of the students and maintain discipline among students in accordance with the University rules and regulations.
The specific objectives of the Student Affairs Committee are:

e to aftend to student welfare and students’ grievances,

fo obtain students feedback on student welfare and grievances and to report them to the Faculty Board,
e toinitiate and facilitate student counseling program for students,

e toinitiate and facilitate student mentoring program, and

» to facilitate recreational activities.

Under the Student Academic Mentoring Program formulated by the Student Affairs Committee, each student is assigned
fo a voluntary academic staff to assist the student throughout the University life. The Student Affairs Committee consists of
academic staff members and students. The members of the Student Affairs Committee are given below:
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Name Position Contact Details
Mr. T.S.S. Fernando Chairman fernandotss28@gmail.com 070-271 6035

Ms. B.M.S.S. Panditharathna Secretary /Assistant Registrar armgt@pdn.ac.lk 076-910 7905

Senior Treasurer/Faculty Student

Dr. W.P.R. Wickramaratne Union wp_richard@yahoo.com 071-445 5795
Dr. M.G.P.D. Menike Senior Student Counselor menikem@yahoo.com 077-368 9376
Ms. K'H'M'A‘RZ Senior Student Counselor akolongahapitiya@yahoo.com 077-723 4486
Kolongahapitiya

Ms. R.M.C. Kumari Senior Student Counselor champi.bba221@yahoo.com 071-813 3479
Ms. P.L.W. Priyadarshani Senior Student Counselor Wathsala.bbaonline@yahoo.com 071-445 5795
Mr. G.C.I. Gunarathna DERUIR FTOeler, (et of isurugune.jp@gmail.com 071-64 71251

Management

Mr. K.L.C. Mihirana Student Representative (Year 4) chaluka?5@gmail.com 071-749 1031
Ms. K.H.C. Perera Student Representative (Year 4) pererah?8@gmail.com 076-379 6919
Mr. H.D.M.S. Lakmal Student Representative (Year 3) malith.surendra0l@gmail.com 077-561 9023
Ms. G.P.S.L. Pathirana Student Representative (Year 3) shashikalalakmali?7@gmail.com 071-447 7017

Mr. K.AT.W. Jayawardhane Student Representative (Year 2) thushan.w.jayawardhane@gmail.com 070-412 8057

Ms. K.A.H.L. Keragala Student Representative (Year 2) hkeragala7@gmail.com 077-572 6104
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Voluntary Student Counselors

Name Contact Details Department
Ms. A.S. Shiromi Shrine.s.a08@gmail.com 778447931 Department of Management Studies
Ms. S.P. Aryarathne Samurdhiea1988@gmail.com 775859473 DEREIMIEN of CIpererieis
Management
Ms. D.M.S.M. Dasanayake subagyadasanayake@gmail.com 712987480 I[\)Aepor‘rmen‘r of Operations
anagement
Ms. P.T.M. Gunathilake madushanigunathiloke@gmail.com 766274455 Department of Business Finance
Ms. B.S. Hettiarachchy hsandamalie@gmail.com 773448373 Department of Marketing Management
i, UG E erandi4422@gmail.com 717280640 DSPArtment of Human Resource
Jayawickrama Management
Ms. H.M.N.K. Mudalige nishanimudalige@gmail.com 771415387 Department of Business Finance
Ms. P.W. Tennekoon pwtennakoon@gmail.com 759456028 PEREIME of Qlaeretion
Management
Ms. S. Yamuna sivaperumaan.yamuna@gmail.com 770395792 Department of Business Finance
Ms. W.A. Edirisooriya aeshsooriya@gmail.com 776553142 'I\DAepor’rmen’r O HUmIE T e ee
anagement
Mr.T.S.S. Fernando fernandotss28@gmail.com 702716035 Department of Management Studies
Ms. R.M.U.R.K. Rathnayake  urkrathnayaka@gmail.com 714947057 Department of Marketing Management
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Mr
Ms

Ms
Ms

Name
. P.H. Abeysundera
. S.M.M. Lakmali

. S. Tharmila
. AMS.M.C.M.

Aththanayake

Ms

Mr

Mr

Ms

Ms

Ms
Ms
Ms
Ms
Ms
Ms

. P. Suwadika
. EK.P.S. Epa

. M.V.R.UK.B. Ariyarathna

. N.A.N.L. Nishshanka

. H.M.R.D. Kularathne

. M.F.F. Fasna
.M.T.C.N.S. De Silva
. A. Dhanushka

. Y.Y. Senavirathne
. HW.R. Niwarthana

. K.M.S.P. Gannoruwa

Contact Details

praveen?4a@hotmail.com
manushalakmali? 1@mail.com

santhu0927@gmail.com
chathurimalee@gmail.com

suwathika1993@gmail.com
psanjeevas8@gmail.com

uvin.ariyarathna@gmail.com
lasininishshanka@gmail.com
dedunurkO@gmail.com

fazifasnamf@gmail.com

chamilka8580@gmail.com

dhanudhanushka2@gmail.com

yashu3887@gmail.com

wathsalaniwarthana@gmail.com

sachinigannoruw@gmail.com

775248126
712766527
770050511

712940843

766514324
755370509

710736533

712159542

715977402

773246652
776571607
762064809
711919135
713509469
771745703

Department
Department of Operations Management
Department of Operations Management

Department of Operations Management
Department of Operations Management

Department of Business Finance
Department of Business Finance

Department of Business Finance

Department of Human Resource
Management

Department of Human Resource
Management

Department of Human Resource
Management

Department of Management Studies
Department of Management Studies
Department of Management Studies
Department of Marketfing Management

Department of Marketing Management
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Important Telephone Numbers

All extensions listed below can be accessed from outside the University, without operator assistance. However, if you are
calling

Within Kandy District : Add 239 before the extension number
From outside Kandy District Add 081-239 before the extension number
Internationally : Add 009481239 before the extension number
University Extensions General 2000-2299
Security 2133
Health center 2022
Library 2470-2499
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Direct line & Internal Telephone numbers of the Dean & Heads of the Department of the Faculty of Management

Direct No. Intercom
1. The Dean - 081 239 4001 4001
2. Dept. of Marketing Management - 081 239 4056 4056
3. Dept. of Management Studies - 081 239 4041 4041
4. Dept. of Operations Management - 081 239 4071 4071
5. Dept. of Human Resource Management - 081 239 4026 4026
6. Dept. of Business Finance - 081 239 4010 4010
7. Office of the Dean - 081 238 5407(Tel/Fax)
8. Pilot Number - 081 239 4000
9. Virtual Numbers - 081 239 4001
Police Stations Kandy 081-223 3333
Peradeniya 081-238 8222
Fire Brigade Kandy 081-224 4444
Government Hospitals Kandy 081-223 3337
Peradeniya 081-238 8001
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Layout of the Faculty Premises

NEW BUILDING , FACULTY OF MANAGEMENT

f
St Student = Saff Dept of Dept.of Dept o Deptof | Deptof
Toil Common Toi Common | Mamagement Busincss Re: e Marketing Operation
orlet Room oilet Room Sudies Finance Mansgement Management | Management
Lecture Lecture Lecture Lecture Lecture
Room 04 Room 05 Room 06 Room 07 Room 08 L
Tem. Tem.
ks ELTU Staff Staff
Room Room
Computer Lab . .
~ v \ — 7 T
= Store
t I} Cloakmom | t o 11
) ==
Main
Lecture Hall
Lecture Room 02
Store ':.acmmo
Room oom 1
N MAIN
ENTRANCE
Lecture Room 03
GROUND FLOOR PLAN FIRST FLOOR PLAN

137



NOTES
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